DELHI JAL BOARD: GOVT. OF NCT OF DELHI 4
OFFICE OF THE ASSISTANT COMMISSIONER (D) L o
VARUNALAYA PHASE-II: KAROL BAGH @
NEW DELHI-110005

“WASH YOUR HAND”" _ “WEARMASK" “MAINTAIN SOCIAL DISTANCING” |

R AT

CIRCULAR

SUBJECT: FILLING UP THE POST OF CHIEF LAW OFFICER IN DELHI JAL BOARD

ON DEPUTATION BASIS.

Applications are invited for filling up one post of Chief Law Officer in the pay band 4 of
Rs.37400-67000 with Grade Pay of Rs. 8900/- (Pre-revised) in Delhi Jal Board on deputation basis
from the Officers who are working under the Central/State Govts /UTs/Universities/Recognized Research
Institutions/Public Sector Undertakings/Semi-Govt./Autonomous or Statutory Organizations:-

(A) (I) Holding analogous post on regular basis in the parent cadre/ department; OR

(1) With 2 years regular service in the grade rendered after appointment thereto on a regular basis in
the PB-4 of Rs. 37400-67000/- with Grade Pay of Rs. 8700/ (Pre-revised) or equivalent in the
parent cadre/ department;  OR

(I1I) With six years service in the grade rendered after appointment thereto on a regular basis in pay
band PB-3, Rs.15600-39100/-with grade pay of Rs.7600/- OR equivalent in the parent cadre
department : OR

A member of the state judicial service with 16 years of regular service. AND
Possessing the following educational qualification and experience:-

Bachelor’s degree from a recognized university/institute AND

3 Years Bachelor's degree in Law from a recognized university institute; AND

10 years experience as Legal practitioner or 10 years experience in Legal Work
OR
5 years integrated degree in Law from a recognized University / [nstitute : AND

11 years experience as Legal Practitioner or 1 | years experience in Legal Works.

Note 1:- In computing the period during which a person has held an office in the State
Tudicial service, there shall be included any period during which he has held any other legal
post or any period during which he has beena Legal Practitioner.

Note 2:- In computing the period during which a person has been a qualified Legal Practitioner,
there shall be included any period during which he has held any office in the State Judicial
Service or has held a legal post in the Department of State or Central Government/Union

Territory/Recognized Research Institutions or Universities.

Note 3:-The Departmental Officers in the feeder category who are in the direct line of promotion
will not be eligible for consideration for appointment on deputation. Similarly, deputationists
shall not be eligible for consideration for appointment by promotion.
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Note 4:- Period of deputation (1STC) including period of deputation (ISTC) in another ex-cadre
post held immediately preceding this appointment in the same or some other
organizatior/department of the Central Government shall ordinarily not excecd 5 years. The.
maximum age limit for appointment by deputation (including short-term contract) shall be
not exceeding 56 years as on the closing date of the receipt of application.

Note 5:- For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 01.01.2006 (The date from which the revised pay structure based
onthe 6™ CPC recommendations has been extended) shall be deemed 1o be service rendered
in the corresponding grade pay /pay scale extended based on the recommendations of the pay
commission except where there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and where this benefit will extend only for
the post(s) for which that grade pay/pay scale is the normal replacement grade without any
up-gradation.

2. The department Law Officer (Water) in Pay Band 3 of Rs. 15600-39100/- with grade pay
of Rs. 7600/ with six years of regular service in the grade will also be considered along with
deputationists and in case he is selected for appointment, the post shall be deemed to have been
filled by promotion.

The applications of suitable and willing Officers must reach the office of undersigned through
proper channel along-with their complete, Bio-Data, in the enclosed format, Integrity Certificate,
Vigilance Clearance, Cadre Clearance and ACR Dossier for the last five years within 45 days of issue
of this circular. The applications received thereafter will not be entertained. The detail of the post is

also available on DIBs website i.e. www.delhijalboard .nic.in
(VIE éND;LR SINGEH)

ASSISTANT COMMISSIONER (D)

All Secretaries of Govt. of India

1.

2. Al Chief Secretaries, States/UTs

3. All Director General of Police,States/UTs

4. The Sceretary, University Grants Commission,(Ministry of Human Resource Development,Govt.
of India, Bahadurshah Zafar Marg,ND-2

3. The Registrar, Supreme Court of India,New Delhi-110001

6. The Registrar, Delhi High Court,New Delhi-110001

7. Central/State Bar Council ‘

8. The Controller General of Defence Accounts, West Block-V R.K.Puram,N.D.

9. The Assistant Controller and Auditor General, Office of the Controller and Auditor General of

India,10.Bahadur Shah Zafer Marg, NI

10. The Controller General of Accounts,Post & Telegraphs Department, Patel Chowk,ND.

11, The Controller General of Accounts, Ministry of Finance, 7% Floor, Lok Nayak Bhawan,Khan
Market, NI,

12. Director(Local Bodies),9" Level, A-Wing, Delhi Secretariat,].P. Estate, ND

13. The Special Secretary(Services),GNCTD, L.P Estate,N.D.-110002.

14. The Chief Executive Officer,Delhi Cantonment Board,Delhi Cantt-110010.

I5. The Chairman,CBDT, Ministry of Finance,North Block ND.

16. The Chairman, DDA, Vikas Sadan,INA New Delhi.

17. The Director General (Works),CPWI,Nirman Bhawan, N.D. 110011,

18. All Municipal Corporation of Delhi.

19. PRO, with the direction to advertise the vacancy in the Employment news and 5 Nos, of
National newspaper in the format being sent separately.

20. EE(EDP), with direction to upload the copy of circular and application format on the DIR
website.
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TCOMMISSIONER (D)
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BIO-DATA / PROFORMA FOR THE POST OF CHIEF LAW OFFICER IN DELHI JAL BOARD

Name and Address T
{in Block letters) ]
2, Date of Birth {in Christian era) ]

{i) Date of entry into service
{ii) Date of retirement under
Central/ State Government Rutes

Educational Qualifications - 7

P N

J —

5. Whether Educational and other Guealifications required for the
post are satisfied. (If any qualification has been treated as
equivalent to the one prescribed in the Rules, state the authority
for the same) -
Qualifications/ Expetience required as mentioned in the Quaiifications/ experience possessed by
advertisement/ vacancy circular the officer
{A}) | Essential {I} Bachelor's degree from  a ]
Qualification* recognized university/institute
AND
{f})  Three years Bachelor's degree
in Ltaw from a ~ recognized
university institute AND
{Hf} Ten Years experience as legal
practitioner or ten vyears
experience in legal work OR
(iVl Five years integrated degree in
law  from & recognized
university/institute
{B}) | Experience Eleven years experience as legal
practitioner or eleven years experience
L in legal work,
Desirable Note 1:- In computing the period
during which a person has held an

office in the State Judicial service,
there shall be included any period
during which he has held any other
legal post or any period during which he
has been a Legal Practitioner.

Note Z:- In computing the period during
which a person has been qualified Legal
Practitioner, there shall be  included
any period during which he has held
any office in the State Judicial Service ar
I has held a legal post in the Department

of State or Central Government/Union
Territory/ Recognized Research
j Institutions or Universities.




Note3 The departmental Officers in the
feeder category who are in the direct
line of promotion will not be efigible
for consideration for appointment on
deputation simitarly, deputationists
shalt not be eligible for consideration
for appointment by promotion.

Note 4:- (Pericd of deputation {I5TC)
including perlod of deputation {(ISTC) in
another ex-cadre post held immediately
preceding this appointment in the same
or some other
organization/department of the Central
Government shall ordinarily not
exceed five years. The maximum age
limit for appointment by deputation
{ISTC) shall be not exceeding 56 years
as on the closing date of the receipt of
application)

Note 5:- For the  purpose of
_appointment on deputation basis, the
service rendered on a regular basis by
an officer prior to t°" January of 2006/
the date from which the revised pay
structure based on the 6™ cpc
recommendations has been extended,
shall be deemed to service rendered in
the corresponding grade pay /pay
scale extended based on the
recormmendations  of the pay
commission except where there has
been merger of more than one pre-
revised scale of pay into one grade
with a2 common grade pay/pay scale,
and where this benefit will extend only
for the  post{s} for which that grade

pay/pay scale is the normal
replacement grade without any up-
gradation.

1. The departmental Law Officer
{Water) in pay band 3, Rs.15600-
39100/- with grade pay of Rs.7600/-
with six years of regular service in the
grade will also be considered along
with deputationists and in case he is
selected for appointment, the post
shall be deemed to have been filied by
promotion.

*In the case of Degree and Post Graduate Qualifications Elective/ main subject and subsidiary subjects may
be indicated by the candidate.

Piease state clearly whether in the light of entries
made by you above, you meet the requisite Essentiai
Qualifications and work experience of the post,




Details of employment, in chronological order. Enclose a separate sheet duly authenticated by your signature, if the

space below is insufficient.
_

Si. Office/ Institution Post held on From To *Pay Band and Naturggfouties {in ~I

No regutar basis Grade Pay/ Pay | detail) highlighting
Scale of the experience
post held on required for the
regular basis post applied for

I

2. ksl

3

4,

5. i

8.

7.

5 ?

*important: Pay-band and Grade Pay granted under ACP/MACP are personat to the officer and therefore, should not
be mentioned. Only Pay Band and Grade Pay/ Pay scale of the post held on regular basis to be mentioned. Details of
ACP/MALP with present pay Band and Grade Pay where such benefits have been drawn by the Candidate, may be
indicated as below:- ’

Office/ Institution Pay, Pay Band and Grade Pay drawn From To
under ACP/ MACP Scheme
8. Nature of present employment i.e. Adhoc or Temporary or Quasi-
Permanent or Permanent
9 In case of the present employment is héld on deputation/ contract
basis, please state- '
a} The date of Initial b} Period of [c] Name of the | (d)Name of the post and pay of |
appointment appointment on parent  office/ the post held in
deputation/ organization to substantive capacity in the
contract which the parent organization
applicant
helongs, |

9.1 Note : in case of Officers already on deputation, the applications of
such officers should be forwarded by the parent cadre/ Department
along with Cadre Clearance, Vigilance Clearance and Integrity Certificate.

5.2 Note: information under calumn 9{c} & (d) above must be given in al}
cases where a person is holding a post on deputation outside the cadre/
organization but stift maintaining a lien in his parent cadre/ organization.

10.  |Ifany post held on Deputation in the nast by the applicant, date of
return from the last deputation and other details

11.  |Additional detail about present employment:

Please state whether working under {indicate the name of your
employer against the relevant column}

Central Government

L State Government




Autonomous Organization.
Government Undertaking
Universities

Others

12.  |Please state whether you are working in the same Department and are
in the feeder grade or feeder to feeder grade.

13.  JAre you in Revised Scale of Pay? If ves, give the date from which the
revision took place and aiso indicate the pre-revised scale

14, Total emoluments per manth now drawn
Basic Pay in the PB Grade Pay Total Emoluments
15. In case the applicant belongs to an Organization which is not following the Central Government Pay-scales,

the latest salary slip issued by the erganization showlng the following details may bhe enclosed.

Basic Pay with Scale of Pay |Dearness Total Emoluments
and rate of increment Pay/interim relief/
other Allowances
etc., {with break-up
details}

16. |Additional information, if any, relevant to the post yau applied for in
support of your suitability for the post.

{This among other things may provide information with regard to

{i} additional academic qualifications
(i} Professional training and
{iii} Work experience over and above prescribed in the Vacancy

Cireular/ Advertisement} :
(Note : Enclose a separate sheet, if the space is insufficient)

16.A |Achievements:

The candidates are requested to indicate
information with regard to;

{i) Research publications and reports and
special projects

(ti} Awards/ Scholarships/ Official
Appreciation

(i) Affiliation with the professional bodies/
institutions/societies and;

{iv) Patents registered in own name or
achieved for the organization.

{v) Any research/ innovative measure
invalving official recognition

{vi) Any other information.

{Note : Enclose a separate sheet if the space is
insufficient)




Fi‘?. Please state whether you are applying for T w]
deputation (ISTC)/ Absorption/ Re-employment

Basis#

{Officers under Centrai/State Governments are
only eligible for “Absorption”, Candidates of hon-
Government Organizations are eligible onty for
Short Term Contract)

# The option of 'sTC’/ ‘Absorption’/ Re-
employment’ are available only if the vacancy
circular specially mentioned recruitment by N

“STC or “Absorption” or “Re-employment”).

18, |Whether belongs to SC/ST : |

{ have carefully gone through the vacancy circular/ advertisement and | am well aware that the information
furnished in the Curriculum Vitae duly supported by the documents in respect of Essential Qualification/ Work

{Signature of the candidate)

Address :

Date :
Certificate by the Empiover/ Cadre Controlling Authority

The information/ details provided in the above application by the applicant are true and correct as per the
facts available on records. He/she possesses educational qualifications and experience mentioned in the vacancy
circufar, If selection, he/she possesses educational qualifications and experience mentioned in the vacancy

Circular. If sefected, he/she will be relieved immediately.

2. Also certified that;

{i} There is no vigitance or disciplinary case pending/ contemplated against Shri/ smt,

(it} His/ter integrity is certified,

{iif} His/Her CR Dossier in original is enclosed/ photocopies of the ACRs for the last 5 years duly attested by an

officer of the rank of Under Secretary of the Govt. of India or above are enciosed.

{iv) -No major/ minor penalty has been imposed on him/her during the last 10 years Or A list of major/ minor
penalties imposed on him/her during the last 10 years is enclosed. {as the case may be}

Countersigned

{Employer/ Cadre Contrelling Authority with seal}
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Govarnment of India
#Minlsiry of Communications
“epartment of Telecommunications
Sanchar Bhawan, 20 Ashoka Road, New Deihi-11000%

Dated, the 2" August, 2021

Sub. Appointment to the posis of Director (Planning), Director {Opsration)
and Director (Finance) in Bharat Broadband Network Limited {(BBNL)
on deputation basis through Search cum Selection process,

Department of Telecommunications, Government of India invites application
for the post of Director (Planning), Director (Operation) and Director (Finance) on
deputation basis in Level 14 of CDA scale of pay (Rs. 7,44,200-2,‘{8,200) +
admissible allowances in BBNL. A copy of the job description for the above posts
is enclosed.

2, BBNL was incorporated in February, 2012 under the Indian Companies Act,
1956 as a Special Purpose Vehicle (SPV) under the administration of Department
of Tefecommunicaﬁons, Ministry of Communications with the following main objects
as per its Memorandum of Association (MoA): :

< Establishment, Management and Operation of National Optical Fibre
Network [NOFN] (now known as BharatNet) to provide high-speed
broadband connectivity to 2,50,000 Gram Panchayats (GPs) by extending
the existing and future optical fibre network to ail (3Pe.

¢ Providing access to bandwidth in a non-discriminatory manner to aif eligible
Setvice Providers to enabie them to provide services in rural areas.

3. The Job Description (D) including eligibility details and format of application
for the posts can be downloaded from DoT’s Website i.e. hitp:/iwww.dot.gov.in,

4, It is requested that names of candidate(s) (seniority-wise) who are found
suitable for the said posts as per the requirement indicated in the job description
along with copies of relevant documents are sent fo the following address and

scanned copy of the same may also be sent on e-mail: mani.c13@nic.in so as to
reach this office latest by 15:00 hours on 10.00.2021.

Secretary (Telecom),

Department of Teiecommunicaﬁons,
Room No. 304, Sanchar Bhawan,

20, Ashoka Road, New Delhi - 110001
Tel: 011-23372707, Fax 01 1-23717416

5. The applicant should submit the application through their respective
cadre controlling authority and should mandatorily reach DoT before the expiry
of the lzst date of submission e, 10.09.2021.

6. Itis also requested that advance action may be taken to keep the ACRs for
the last 10 years, ready along with their vigilance profile (i) Penalty imposed, if any,
during the last 10 years (i} Details of disciplinary action initiated/being initiated i
any, etc} of those candidates to be furnished as and when selection meeting is
scheduled. '



7. i case the relevant detaits are not received within the stipulaied time, it will
be assumed that there are no eligibie candidates to be sponsored for the post.
!
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(8. K. Biswas)
Under Secretary to the Govt. of India
Tel.: 2303 6190

All Ministries/Departments of the Govt. of India.

Chief Secrataries of State/UTs.

PSO to Secretary (T), DoT, Sanchar Bhawahn, New Delhi.

PPS to Al Member (s), Digital Communications Commission, Sanchar

Bhawan, New Delhi.

Sr. PPS to Administrator (USOF), DoT, Sanchar Bhawan, New Delhi.

PPS to Advisor(s), DoT.

PPS to all Sr. DDGs, DoT.

Wireless Advisor, WPC, DoT.

PPS to JS (TYJS (A), DoT.

CMD(s), BSNL/MTNL/TCIL/ ITi & BBNL

PPS#4:Secretary (PESB), Block No. 14 CGO Complex, Lodhi Road, New

Deihi with the request to upload a copy of the communication on the website

of PESB. '

12. PS to Director(ACC), DoPT(ACC), Olo Establishment Officer, North Block,
New Delhi with the request to upload a copy of the communication on the
website of DoP&T.

13. Director (Restg.), DoT for uploading on the website of DoT.

14, Guard Fite and Ofc Folder.
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'\‘%.fNO.DS_‘S-EﬂfO? 11212018-8ECTION_5-DOS
8T FIBIN [Government of India
He gt T (Depariment of Space
H9e Hast/Antariksh Bhavan,
AY 1§ 0. T8/New BEL Road,
T8/ Bengaturu ~ 560 094

ITET / August f, |, 2021

Vacancy Circular

fawaiSubject:  Filling up of one post each of Director (Techinicat & Strategy) and Director
(Finance) In NSIL on immediate absarption basis through SCSC- & a1 3/ reg

Applications are invited for filling-up of the following posts in Mis NewSpace India Limiled,
Bengaiuru, a2 Schedule ‘A’ CPSE in the Space sector, on immediate absormption basis, from eligible
candidates working in Central Government including the Armed Forces of the Union and Al India
Services, CPSEs, SPSEs and Private Sector Companies. The Company profile, Job Description,
Efigibility, Duration of appointment and other details are enclosed herewith as given pelow.

8. | Name and number of posts Enclosure

.

1 | One post of Director {Technical & Strategy), NSIL | Annexure-1

2 | One post of Directar (Finance), NSIL ___Annexure-ll
2. The detailed advertisement and web-link 19t submission of onire application are available in
the wabsite: hitps:/faww.isro.gov.infcareers-new.
3. It is requested to give wide publicity of the above vacanries by circulating among various

Offices/Entities/PSEs under your Ministry/Dept. and also hostng this Vacancy Circular in the
Ministry's/Dept.'s website.

ovarnment of india

Fu afdg, HRT WA / Depuly Secretary to the
Aigt/Ph: 080-2341 3717

Encl; as above

- With a request to give vide

2} Chief Secretaries of all State Governmenfr o )
puhlicity of the vacancy circular

3} Administrators of Upion Territories

4y DoPT [USE)

§) PESB [Shri M 5. Subramanya Rag, Director], DoPT
8) NIC {Director (Techaical)}

7y CMD, NSIL

1) Al Ministries/Departments of Government of India ‘JL

T
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Advertisement No.DS_5-24011/2/2019-SECTION_5-DOS (2 dated 17.7.2021

ARE TIHT /Government of India
3jafist FoTeT /Department of Space

okt

HetRaT Fae/Antariksh Bhavan,
ary r.§.wa. V8/New BEL Road,
Fe/Bangalore — 560 094

Subject: Appointment to the post ot Director (Finance), iM/s. NewSpace india Limited on
immediate absorption basis failing which by deputation basis- reg

Name of the CPSE : NewSpace India Limited
Name of the Post : Director {Finance)

Date of vacancy : 06.02.2020

Schedutle of the CPSE : Schedule A

Scale of the Post : Rs.180000-340000 (IDA)

. COMPANY PROFILE

NewSpace India Limited {NSIL} was incorporated under the Gompanies Act, as @ wholly owned
Government of India Central Public Sector Enterprise (CPSE) to commercially exploit the research
and development work carried out by indian Space Research Organisation {ISAQ) Centres and
constituent units of Department of Space (DOS). The primary goal of NSH. is to enabis indian
Industry to scale up high technoiogy manufacturing and produgtion base to suppor! the grawing
demands of Indian Space programme. As part of its business activities, NSIL will be manufacturing
the Small Sateflite Launch Vehicle (SSLV) through fndian Industry partnership under license from
ISRO and alsc take up production of PSLY through Indian tndustry. NSIL is a Schedule 'A’ CPSE in
Space sector under the administrative control of Department of Space,

lts registered and corporate offices are at Bengalury, Kamataka.

The authorized and paid up capital of the Company is Rs.100 crore and Rs.10 crore respactively as
on March 31, 2020,

The shareholging of the Government of india in the Company is 100 % as on 31.3.2020.

§. JOB DESCRIPTION AND RESPONSIBILITIES

Director (Finance) is a member of the Board of Directors and reports to the GMD. He advises the
CMD and the Board of Directors on all important financial matters having a bearing on the affairs of
the Cornpany. He is the overali in charge of Finance and Accounts functions of the organisation and
is responsible for evoiving and formulatig—slated policies and their implemnsntation, including
Sinancial Planning, budgeting, costing, Financial Control, preparation of financial statements in
compliange with corporaie norms and statutory requirements. His principle responsibility is 1o
exercise contro} over the financial and accounting malters of the company and to conduct the affairs
of the company, ensuring optimum ulilization of resources. He acts as principal Advisor of the
company in all matters periaining 10 finance and accounts. ’



HL ELIGIBILITY
1. AGE: On the date of occurrence of vacancy (DOV)

Age of superannuation 50 years

internal Others
Minimum Maximum Minimum Maximum
45 2 years of residual service as on 45 3 years of residual service as on the
the date of vacancy wtr.l the date of vacancy w.rl. the date of
date of superannuation. superanpuation.
2, EMPLOYMENT STATUS:

3

The applicant must, on the date of application, as well as on the date of interview, be employed in
a regular capacity - and not In a contractualad-hoc capacity - in one of the following:-

(8) Central Public Sector Enterprise (CPSE) (including a full-time functional Diractor in the Board
of a CPSE);

{b} Central Government including the Armed Forces of the Union and All india Services;

(¢} State Public Sector Enterprise (SPSE) whare the annual turnover is "Rs 1500 crore or more;
(d} Private Sector in company where the annual turnover is *Rs 1500 crore or more. Preference
would be given to candidates from listed Companies,

{" The average audited annua! turnover of three financial years preceding the calendar ysar in
which the past is advertised shall be considered for applying the approved limits)

QUALIFICATION:

(I} The applicant should be & Chartered Accountant or Cost Accountant or a full time MBA/PGDM
graduate with good academic recerd from a recognized University/Institution, '

(i} Officers of Organized Group 'A’ Accounts Services [Le. Indian Audit and Accounts Service,
Indlan Defence Accounts Service, Indian Railway Accounts Service, Indian Civil Accounts Service,
Indian P&T Accounis & Finance Service and Indian Cost Accounts Service] working in the
appropriate leve! are exempted from these educational qualifications.

(iiiy Further, applicants from the Central Govi./Armed Forces of the Unicn/All India Services, wikt
also be exempted from the educational quafifications as per {i} above provided the applicants have
'the relevant experlence’ as merntioned in Para 4{iil) below.

in respect of applicants from Qrganized Group A’ Accounts Services/Gentral Government/Armed
Forces of the Union/All India Servicaes, Chartered Accountant/Cost Accountant/MBA/PGDM will
hawever be a desirable educational qualification.

4, EXPERIENCE:

{1) The applicant should have a minimum 15 years of experience in Finance and in various aspects
of Corporate Financial Management and Accounts in an organization of repute.

(i) Applicants fram Organized Group ‘A’ Accounts Services should have at least flve years
cumulative experience at a senior level during the last ter: years in the area of Corporate Financiat
Management/ Corporate Accounts.

(i} "The relevant experience’ in respect of applicants from Central Government/Armed Forces of
the UniotvAll India Services would include at laast seven years of curmnulative experisnce at a
senior level during the last ten years in the area of Corporate Financial Management/ Garporate
Accounts,



5. PAY SCALE/RANK/LEVEL:
The minimum length of service requived in the eligible scale/rank/level will be one year for
internat candidates, and two years for others as on the date of vacancy.
{a) Applicants from CPSEs should be working in the following or & bigher pay scale:

Eligible Scaie of Pay
() Rs, 7250-8250 (:DA) Pre 01/01/1992

(i) Rs. 8500-11500 (IDA) Post 01/27/4702
{iii) Rs. 26500-26500 (1DA) Post 01/01/1997
fiv) As. 51300-73000 {IDA) Post 01/01/2007
{v) Bs, 120000-280000 (IDA) Post 01/01/2017
(vi) Rs. 18400-22400 (CDA) Pre-revised
{vii) Rs. 374C0-67000 + GF 10000 {CDA)
(viii) Re. 144200-218200 {Lavel 14) CDA
{b)
(i) Applicants from Central Gowt. / All India Services should be holding a post of the
leval of Jaint Secretary in Govt. of India or carrying equivalent scale of pay or above.
{ii} Applicants from the Armed forces of the Union should be holding a post of the level
of Major General in the Army or squivalent rank in Navy/Air Farce, or above.
{e} Applicants from State Public Sector Enterprises/ Private Sector should be working at
Board level position or at least a post of the level immediately below the Board level.

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, including those of the Armed Forces of the Union and the All India
Services, will be eligible for consideration only on immediate absorption basis.

iv. DURATION OF APPOINTMENT
The appointment shall be for a period of five years from the date of joining or upto the date of
superannuation or until further prders, whichever is earlier. ’
V., SUBAMISSION OF APPLICATIONS
Apphication should be submitted through online.
1. Afier oning submisslon, the print out of the application {duly signed) should be forwarded through
proper channel as follows: ‘
(a)} Government Officers, including those of the Armed Forces of the Union and Alf india Services:
through Cadre Controfling authority;
{by CMDs/MDs/Funclional Directors in CPSE: through the concerned Administrative Ministry;
{¢) Balow Board level in CPSE: through the concerned CPSE;
(d) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary
and Cadre Controlling Authority, if any, of the State Government;
{e) Below Board lavel in SPSE: through the concemed SPSE
{f) Private Sector: directly to the Department of Space.

2. Applicants from Private Sector must submit the following documents along with the application

form:

(a) Annual Reports of the Company in which currently working for the 3 financial years preceding
the calendar year in which the post is advertised (please provide URL or sttach/enclose copies);
(b} Whether the company is fisted or not; if yes, the dacumentary proof (please provide URL or

attachfenclose copies);



{c) Evidence of working at Board levet or at feast a post of the level immadiately below the Board
level;

(d) Self-attested copies of documents in support of age and qualifications;

(e} Relevant Jobs handted in the past with detalls.

\fl. UNDERTAKING BY THE APPLICANT
An applicant has to give an underiaking as a part of the application that he/she will join the post, if
selected, If an applicant does not give such undertaking, the application would be rejected.

1.

4.

For candidates from Central Government/Armed Forces of the Union/ All India Services

(&) The appointment is on immediate absorption basis.

() If a candidate conveys his/mer unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level postin any CPSE.

(¢} Further, if a candidate conveys his/fher unwillingness te join after the issue of offer of
appointment, he/she would ba debarred for a period of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

. For candidates from CPSE

a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belengs.

b. Further, if a candidate conveys hisfher unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a peried of two years from the date of offer of
appointment for being considered for a Board level post in any CPSE other than the one to which

the candidate belongs.

. For candidates from SPSE/ Private Sector

a. If a candidate conveys his/her unwiflingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
tevel post in any CPSE.

b. Further, if & candidate conveys hisfher unwillingness to join after the issue of offer of
appointment, hefshe would be debatred for a period of two years irom the date of offer of
appointment for being considered for a Board level post in any CPSE.

In the above cases, no request for relaxation or otherwise would be entertained.

Vil. Application should be submitied through online (htips://www.isro.gov.in/careers-new}. THE LAST
DATE FOR SUBMISSION OF ONLINE APPLICATICH |7 7/08/2021. After onfine submission, the print
gut of the application sheuld be forwarded (as indicated in Para V above} to Deputy Secretary (P&PS),
Department of Space, Antariksh Bhavan, New BEL Road, Bengaluru- 560 094, Karnataka. (Ph: 080
2217 2369 / E-mail: section-6@isro.gov.in). Incomplete applications shall be AEJECTED.

Department of Space reserves the right to shortlist applicants for interview.

ALL CORRESPONDENCE WITH THIS DEPARTMENT SHOULD BE ADDRESSED TO DEPUTY
SECRETARY {P&PS), DEFARTMENT OF SPACE ONLY.

EET]




Advertisement No.DS_5-24011/2/2019-SECTION_5-DOS (1} dated 17.7.2021

ST TEEE /Government of India
siafey Frsmy /Department of Space

LT

ey 9ew/Antariksh Bhavan,
A7 .07, Ys/New BEL Road,
Forsz/Bangalore — 560 094

Subject: Appointment 1o the post of Director (Technical & Strategy), M/s. NewSpace india

Limited on Immedfate absorption basis- reg

fame of the CPSE : NewSpace India Limited

Name of the Post : Director (Technical & Strategy)
Date of vacancy : 06,02.2020

Schedule of the CPSE : Scheduie A

Scale of the Post : Rs.180000-340000 ({DA)

COMPANY PROFILE

MewSpace India Limited (NSIL) was incorporated under the Companies Act, as a wholly owned
Government of India Central Public Sector Enterprise (CPSE) to commercially explolt the resgarch
and development work carried out by indian Space Research Organisation (ISRO) Centres and
constituent units of Department of Space (DOS). The primary goal of NGIL is to enable Indian
Industry to scale up high technology manufacturing and groduction base to support the growing
demands of Indian Space programme. As part of its business ackivities, NSIL wiil be manufacturing
the Small Satellite Launch Vehicle (SSLV) through Indian Industry partnership under license from
ISRO and also lake up production of PSLV through indian Industry. NSIL is & Schedule ‘A’ CPSE in
Space sector under the administrative control of Department of Space.

Its registered and corporate offices are at Bengaluru, Karnalaka.

The auihorized and paid up capital of the Company is Rs.100 crore and Rs,10 crore respactively as

on March 31, 2020
The shareholding of the Government of India in the Company is 100 % as on 31.3.2020.

. JOB DESCRIPTION AND RESPONSIBILITIES

Director {Technical & Strategy) is a member of Board of Directors and reports to Chairman and
Managing Diractor. Director (Technical & Strategy) assists the CMD in alt matters including technical
and admiinistrative, providing support for setting technical parameters and monitoring the operations
against the set norms, clossly interacting with the executives of the company, ete. Director (Technical
& Strategy) is responsible for the day-to-day operations of the Company related to Business
segments, Administration and Purchase. Director (Technical & Strategy) is also responsible for
axecution of deeds, leases, contracts and other instruments on behalf of the Company subject to

approval of CMI/Board.



1. ELIGIBILITY

1. AGE: On the date of cccurrance of vacancy {DOV)

Age of superapnuation 50 years
internal Othars
Minimum Maximum Minimum Maximum
45 2 years of residual service as on 45 3 years of residual service as on the
the date of vacancy w.rt the date of vacancy w.rl the date of
date of superannuation. e suparannuation,

2. EMPLOYMENT STATUS:
The applicant must, on the date of application, as well as on the date of interview, be employed in
a regular capacity - and not in a contractual/ad-hot capacity - in one of the following:-
{a) Central Public Sector Enterprise (GPSE) (including a full-time functional Director in the Board
of & CPSE); ’
(by Central Government inciuding the Armed Forces of the Union and Al India Services;
(c) State Public Sector Enterprise {SPSE) where the annual turnover is “Rs 1500 crore or more,
(d) Private Sector in company where the annual turnover is *Rs 1500 crore or more. Preference
would be given to candidates from listed Companies.
{* The average audited annual lurmover of three financial years preceding the calendar year in
which the post is advertised shall be considered for applying the approved limils)

3. QUALIFICATION:
The applicant should be a Graduate in Engineering/ Science with good academic record from a

recognized University/Institute.

4, EXPERIENCE:
The applicant should possess adequate technical/operational/project management experience at a
senior level in an organisalion of repute.
Experience in Space / Aerospace Sector will be an added advantage,

5. PAY SCALE/RANI/LEVEL:

The minimum length of service required in the eligible scale/rankilevel will be one year for
internal candidates, and two years for others as an the date of vacancy.

(2} Applicants from CPSEs should be working in the following or a higher pay scale:

Eligible Scale of Pay

{i) Rs. 7250-8250 {IDA) Pre 01/01/1992

{ii} Rs. 950011500 (IDA) Post 01/01/1992

{iiiy Rs. 20500-26500 {IDA) Post 81/01/1997
(iv) Rs. 51300-73000 (IDA) Post 01/61/2007
{v} Bs. 120000-280000 (IDA} Post 01.01.2017
{vi) As. 18400-22400 {CDA) Pre-revised

{vii} Rs. 37400-67000 + GP 10000 {CDA}

{viil) Rs. 144200-218200 (Level 14) COA




)

(ij Applicants from Central Gowt. / All India Services shotld be holding a post of the level of
Joint Secretary in Govt. of India or carrying equivalent scale of pay, or above.

{il} Applicants from the Armed forces of the Union should be holding a post of the level of
Major General in the Army or equivalent rank in Navy/Air Force, or above.

{iiiy Applicants from State Public Sector Enterprises/ Private Sector should be working at
Board lovel position or at least & post of the level immediately below the Board level,

6. CONDITION OF IMMEDIATE ABSORPTION FOR CENTRAL GOVERNMENT OFFICERS
Central Government Officers, including those of the Armed Forces of the Urnion and the All India
Services, will be eligible for consideration only on immediate absorption basis.

V. DURATION OF APPOINTMENT
The appointment shall be for a period of five years from the date of jpining ar upio the date of
superannuation or until further orders, whichever is sarlier.

Vv, SUBMISSION OF APPLICATIONS

Application should be submitted through online.

1. After online submissien, the print out of the application {duly signed) should be forwarded through
praper channet as follows:
{a) Government Cfficers, including those of the Armed Forces of the Unien and All ingdia Services:
through Cadra Controliing authority;
(b) CMDs/MDs/Functional Directors in CPEGe-mrough the concerned Administratlve Ministry;
{c) Below Board level iIn CPSE: through the concerned CPSE;
{d) CMDs/MDs/Functional Directors in State PSE: through the concerned Administrative Secretary
and Cadre Controfling Authority, if any, of the State Government,
(e} Below Board leval in SPSE: through the concerned SPSE
{f} Private Sector: directly to ine Department of space.

2. Applicants from Private Sector must submit the foliowing documents along with the application

form: )
{a} Annual Reports of the Company in which currently working for the 3 financial years preceding
the calendar year in which the post is advertised (please provide URL or attach/enclose copies);
(b} Whether the company is listad or not; it yes, the documentary proof {please pravide URL or
attach/enclose coplesh
(c) Evidence of working at Board level or at least a post of the javel immediately below the Board
lavet;
(d) Sell-aftested copies of documents in support of age and qualifications;
(a) Relevant Jobs handled in the past with details.

V. UNDERTAKING BY THE APPLICANT
An applicant has to give an undartaking as a part of the application that he/she will join the post, if
selected. If an applicant does not give such undertaking, the application would be rejected.

1, For candidates from Ceniral Government/Armed Forces of the Union/ Al! India Services

(a) The appointment is on immediate absorption basis,
(b) # a candidate conveys his/her unwilingness to join after the interview is heid, hefshe would be
debarred for a pericd of two years from the date of interview, for being considered for a Board

fovel post in any CPSE.



(¢} Further, if a candidate conveys hisfher unwillingnass to jein after the issue of offer of
appointment, hefshe would be debarred for a period of iwo years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

2. For eandidates from CPSE

a. If a candidate conveys his/her unwillingness to join after the interview is held, he/she would be
debarred for a period of two years from the date of interview, for being considered for a Board
level post in any CPSE other than the one to which the candidate belongs.

b. Further, if a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of two years from the date of offer of
appointment for being considered for a Board leve! post in any CPSE other than the one to which
the candidate belongs.

3. For candidates from SPSE/ Private Sector
a. If a candidate conveys his/her unwillingness to jein after the interview is held, he/she would be
debarred for a peried of two years from the date of interview, for being considereg for a Board
lavel post in any CPSE.
b, Further, it a candidate conveys his/her unwillingness to join after the issue of offer of
appointment, he/she would be debarred for a period of wo years from the date of offer of
appointment for being considered for a Board level post in any CPSE.

4. In the abave cases, no request for relaxation or otherwise would be entertained.

VIi, Application should be submitted through anfine (hitps:/fwww.isro.gov.infcareers-new). THE LAST
DATE FOR SUBMISSION OF ONLINE APPLICATION IS 27/08/2021. After online submission, the print
out of the application should be forwarded (as indicated in Para V above) to Deputy Secretary {(P&PS),
Department of Space, Artariksh Bhavan, New BEL Road, Bengaluru- 560 094, Karnalaka. {Ph: 080
2217 2368 / E-mall: section-6@isro.gov.in). Incomplete applications shall be REJECTED.

Department of Space reserves the right to shortlist applicants for interview,

ALt CORRESPONDENGCE WITH THIS DEPARTMENT SHOULD BE ADDRESSED TO DEPUTY
SECRETARY {P&PS), DEPARTMENT OF SPACE ONLY.
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AdvNo.DS_5-24011/2/2019-SECTION_5-DOS (1) dated 17/07/2021

Government of India / Department of space is inviting application for ONE post of Director (Technical and
Strategy) in NewSpace India Limited (NSIL), Bengaluru in the scale of pay Rs.1,80,000-3,40,000 {iDA-Post
01.01.2017) on immediate absorption basis. Newspace india Limited is a wholly owned Govt. of India,
Schedule “A” CPSE in Space sector under the administrative control of Department of Space.

Direclor (Technical & Strategy) is a member of Boa rd of Directors of the Company and reports to CMD, Director
(Technical & Strategy) assists the CMD In all matters including technical and administrative, providing support
for setting technical parameters and monitoring the operations against the set norms, closely interacting with
the executives of the company, etc. Director {Technical & Strategy) is respansible for the day-to-day operations
of the Company related to Business segments, Administration and Purchase. Director (Technical & Strategy) is
also respaonsible for execution of deeds, leases, contracts and other instruments on behalf of the Company
subject to approval of CMD/Board..

ELIGIBILITY: Officers working under Central Government including the Armed Forces of the Union and All
India Services, CPSEs, SPSEs (annual turnover* is Rs 1500 crore or more) and Private Sector Companies
(annual tumover™ is Rs 1500 crore or more and preference to candidates from listed Companies) and fulfilling
the following criteria may apply:

The applicant'must, on the date of application, as well as on the date of interview, be employed in a regular
capacity - and notin a contractual/ad-hoc capacity.

Age: As on date of occurrence of vacancy, Minimum age shall be 45 years and Maximum age shall be 58 years
(forinternal candidates)/ 57 years (for others).

Edu. Qualification: The applicant should be a Graduate in Engineering/ Science with good academic record
from a recoghized University/institute.

Experience: The applicant should possess adequate technicalfoperational/project management expetience
at & seniar level in an organisation of repute. Experience in Space / Aerospace Sector will be an added

advantage. S

Pay Scale/Rank/Level: The minimum length of service required in the eligible scale/rank/level will be one year
for internal candidates, and two years for others as on the date of vacancy.

(a) Applicants from CPSEs should be working in the following or a higher pay scale: (i) Rs. 7250-8250 (IDA) Pre
01/01/1992 / (i) Rs. 9500-11500 (IDA) Post 01/01/1992 { (i} Rs. 20500-26500 (IDA) Post 01/01/1997 / {iv) Rs.
51300-73000 {IDA) Post 01/01/2007 / (v) Rs. 120000-280000 (IDA) Post 01/01/2017 / (vi) Rs. 18400-22400
(CDA)Pre-revised/ (vii) Rs. 37400-87000 + GP 10000 (CDA)/ (vili) Rs. 144200-218200 (Level 14) CDA

{b) (i) Applicants from Central Govt. /Al India Services should be holding a post of the level of Joint Secretary in
Govt. of India or carrying equivalent scale of pay or above. (i) Applicants from the Armed forces of the Union
should be holding a post of the level of Major General inthe Army or equivalent rank in Navy/Air Force, or above,
(c)Applicants from State Public Sector Enterprises/ Private Sector should be working at Board level position or
at least a post of the level immediately below the Board level. '

Duration of appointment: The appointment shall be for a period of five years from the date of joining or upto
the date of superannuation or until further orders, whichever is earlier.

General Conditions/information: Qualification prescribed is the minimum requirement and the same does
not automatically make candidates eligible for interview. Based on the bio-data, screening will be conducted to
shortlist candidates for interview. ,
Application should be submitted through online (https:waw.isro.gov.in!careers-new) and after
submission, the print out of the application should be forwarded through proper channel to Deputy
Secretary (P&PS), Department of Space, Antariksh Bhavan, New BEL Road, Bengalury- 560 094,

#arnataka. (Ph: 080 2217 2369/ E-mail: section-8@isro.gov.in)

For complete details and to submit online applic:#on, pisase visit hitps:/fwww.isro.gov.in/careers-new

THE LAST DATE FOR SUBMISSION OF ONLINE APPLICATIONIS 16/08/2021
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Adv.No.DS_5-24011/2/2019-SECTION_5-DOS (2) dated 17/07/2021

Govemnment of India / Department of space is inviting application for ONE post of Director (Finance) in
NewSpace India Limited (NSIL), Bengaluru in the scale of pay Rs.1,80,000-3,40,000 (IDA-Post 01.01.2017)
on immediate absorption basis. NewSpace India Limited is a wholly owned Govt. of India, Schedule "A" CPSE
in Space sector under the administrative control of Department of Space.

Director (Finance) is a member of the Board of Directors of the Company and reports to the CMD. The principle
responsibility of the post is to exercise control over the financial and accounting matters of the company and to
conduct the affairs of the company, ensuring optimum utilization of resources. He/she advises the CMD and the
Board of Directors on all important financial matters having a bearing on the affairs of the Company and acts as
principal Advisor of the company in all such matters.

ELIGIBILITY: Officers working under Central Government including the Armed Forces of the Union and All
India Services, CPSEs, SPSEs (annual turnover* is Rs 1500 crore or more) and Private Sector Companies
{(annual turnover” is Rs 1500 crore or more and preference to candidates from listed Companies) and fuffilling
the following criteria may apply: :

The applicant'must, on the date of application, as well as on the date of interview, be employed in a regular
capacity - and notin a contractual/ad-hoc capacity.

Age: As on date of occurrence of vacancy, Minimum age shall be 45 years and Maximum age shall be 58 years
(forinternal candidates)/ 57 years (for athers).

Edu. Qualification*: The applicant should be a Chartered Accountant or Cost Accountant or a full time
MBA/PGDM graduate with good academic record from a recognized University/Institution (* not mandatory for
applicants from Organized Group 'A’ Accounts Services and applicants from Central Government/ Armed
Forces of the Union/ All India Services having 'relevant experience’ as mentioned under Experience below)
Experience: Minimum 15 years of experience in Finance and in various aspects of Corporate Financial
Management and Accounts in an organization of renute_ Anplicants from Organized Group 'A' Accounts
Services should have at least 05 years cumulative experience at a senior level during the last 10 years in the
area of Corporate Financial Management/ Corporate Accounts. The 'relevant experience' in respect of
applicants from Central Government/Armed Forces of the Union/All India Services wauld include at least 07
years of cumulative experience at a senior level during the last 10 years in the area of Corporate Financial
Management/ Corporate Accounts.

Pay Scale/Rahk/Level: The minimum length of service required in the eligible scale/rank/level will be one year
forinternal candidates, and two years for others as on the date of vacancy.

{a) Applicants from CPSEs should be working in the following or a higher pay scale: (i) Rs. 7250-8250 (IDA) Pre
01/01/1992/ (i) Rs. 9500-11500 (IDA) Post 01/01/1992 / (iii) Rs. 20500-26500 (IDA) Post 01/01/1897 / (iv) Rs.
51300-73000 (IDA) Post 01/01/2007 / (v) Rs. 120000-280000 (IDA) Post 01/01/2017 / (vi) Rs, 18400-22400
(CDA)Pre-revised / (vii) Rs. 37400-67000 + GP 10000 (CDA)/ (viii) Rs. 144200-218200 (Level 14) CDA

(b) (i) Applicants from Central Govt. / All India Services should be holding a post of the level of Joint Secretary in
Govt. of India or carrying equivalent scale of pay or above. {it) Applicants from the Armed forces of the Union
should be holding a post of the level of Major General in the Army or equivalent rank in Navy/Air Force, or above.
(c)Applicants from State Public Sector Enterprises/ Private Sector should be working at Board level position or
alleasta post ofthe level immediately below the Board level.

Duration of appointment: The appointment shall be for a period of five years from the date of joining or upto
the date of superannuation or until further orders, whichever is earlier.

General Conditions/information: Qualification prescribed is the minimum requirement and the same does
not automatically make candidates eligible for interview. Based on the bio-data, screening will be conducted to
shorilist candidates for interview.

Appiication should be submitted through online (https://fwww.isro.gov.in/careers-new) and after
submission, the print out of the application should be forwarded through proper channel to Deputy
Secretary (P&PS), Department of Space, Antariksh Bhavan, New BEL Road, Bengaluru- 560 094,
Karnataka. (Ph: 080 2217 2369/ E-mail: section-6@isro.gov.in).

For complete details and to submit enline application, please visit https./fwww.isro.gov.in/careers-new

THELASTDATEFOR SUBM(SSION OF ONLINEAPPLICATIONIS 16/08/2021




- Email Vikram Sahay

Filling up of various post | NGMA

From :info@ngmaindia.gov.in Tue, Aug 17, 2021 03:28 PM
Subject : Filling up of various post | NGMA #1 attachment

Yo : Chief Minister <cm@ap.gov.in>, MANISHA CHELLENG
<manisha.chelleng@gov.in>, Chief Secretary Bihar <cs-
bihar@nic.in>, cs cg <cs.cg@nic.in>, rpbagai@nic.in,
SSDG Helpdesk, DolT, Goa <ssdg- :
helpdesk.goa@nic.in>, csguj@gujarat.gov.in, a‘_‘q‘/ oy- NC{, ARy
cmo@bhry.nic.in, Section Officer s/ Da‘e"""a:\’"
<establishment.gad@jk.gov.in>, Shri Sukhdev Singh
<cs-jharkhand@nic.in>, cs@karnataka.gov.in, Chief
Minister, Government of Kerala
<chiefminister@kerala.gov.in>, cs@mp.gov.in,

Department of IT Manipur <dit-mn@nic.in>,
ytsering@yahoo.com, CS AP <cs@ap.gov.in>, addlcs-
ngl@mail.nagaland.nic.in, Chief Secretary Nagaland
<csngl@nic.in>, CM DELHI <cmdelhi@nic.in>, Dr

e wha(@R @ W)
Joint Secretary (PEA)

---------------------

AN
A \} Pramod Kr Meherda <govsecodisha@nic.in>, Chief
Secretary CS, Puducherry <cs.pon@nic.in>, Principal
g
& Secretary GAD <secy.ga@punjab.gov.in>, secy-

skm@hub.nic.in>, adisec@tn.gov.in, cs-tripura <cs-

N dop@rajasthan.gov.in, Mr S.C Gupta <cs-
o f;
Uﬁ tripura@nic.in>, Home Department, Uttar Pradesh

N <shome@nic.in>, chief secretary <cs-
E“ﬂj ﬁ " uttaranchal@nic.in>, Shri H K Dwivedi <cs-
Z’%@ westbengal@nic.in>, secytolg.and secytolg.and
/i}% © <secytolg.and@nic.in>, Dharam Pal <adviser-

( chd@nic.in>, Additional Secretary <pers-dd@nic.in>,
¢, \/Praful Patel <lk-admin@nic.in>, Special Chief Secretary

@w‘(‘\‘g)/f”(ﬁ YATC <secytrsm@ap.gov.in>, director dit ap

. - <director.dit.ap@gmail.com>,

{ ) " culturalaffairsassam@gmail.com, governor ¢g

i;\ \’1 \re <governor.cg@nic.in>, Director Dir. of Art and Culture

- ', <dir-dac.goa@nic.in>, secsyc@gujarat.gov.in,

w2 (g\ "V personalstaffdghe@gmail.com, Ram Subhag Singh <cs-
- hp@nic.in>, tourism-jk@nic.in,
A jharkhandssdg@gmail.com, min-
9 kancul@karnataka.gov.in, PRANABIYOTI NATH IAS
<prisecy.scdd@kerala.gov.in>,
directorculture@rediffmail.com,
chiefsecretary@maharashtra.gov.in,
artnculturemanipur@gmail.com,
hmarwein19@gmail.com, mintourismculture od
<mintourismculture.od@nic.in>, dtpunjab@gmail.com,
Department of Information Technology <dit-sik@nic.in>,
toursec@tn.gov.in, upinformation
<upinformation@nic.in>, secy-culture-ua@nic.in,
secica@wb.gov.in, dirsac ani <dirsac.ani@gmail.com>, _
Arun Kumar Gupta <hs-chd@nic.in>, Administrator DD & s o) s
DNH <administrator-dd-dnh@nic.in>, Director-IT-DNH ) e Lowddesh T



<dit.silvassa-dnh@nic.in>, secyart <secyart@nic.in>,
Secy-kc@karnataka.gov.in, Puduvai Kural, Puducherry
Administrative Reforms Wing
<puduvaikural.pon@nic.in>, Sanjay Agarwal <secy-
agri@nic.in>, Mr Sanjay Singh <secy.icar@nic.in>, Mr
Atul Chaturvedi <secyahd@nic.in>, Secretary Dol
<fertsec@nic.in>, Office of Secretary (C&PC)
<sec.cpc@nic.in>, tndwivedi <tn.dwivedi57@nic.in>,
Anil Kumar Jain <secy.moc@nic.in>, Alok Tandon
<secy-mines@nic.in>, Commerce Secretary Office
<csoffice@nic.in>, pstocim@gmail.com, Jyoti Mathur
<dysecyvig.hg-dot@nic.in>, posts@indiapost.gov.in,
Narendra bhola <Narendra.bhola@mca.gov.in>, Mr
Sudhanshu Pandey <secy-food@nic.in>, Ms. Saheli
Ghosh Roy <jscpg-mha@nic.in>, Shri Kashi Nath
<ral.kn@nic.in>, Shri Amit Khare <secy.dhe@nic.in>,
B.B.BASESHANKAR UNDERSECRETARY
<bbb.shankar60@gov.in>, Vikram Sahay <jspna-
moib@gov.in>, Secy Labour Employment <secy-
labour@nic.in>, Udaya Kumara
<udaya.kumara@nic.in>, Mr. Indu Shekhar Chaturvedi
<secy-mnre@nic.in>, Secretary MoES
<secretary@moes.gov.in>, SEEMA GUPTA
<seema.gupta75@gov.in>, Pally Kundu
<pally.kundu@gov.in>, Raja Kar <raja.kar73@nic.in>,
Secretary Youth Affairs <secy-ya@nic.in>, JS OL
<jsol@nic.in>, privateoffice@govmu.org, Leena Nandan
<secy-ca@nic.in>, m subbarayan
<m.subbarayan@nic.in>, Nehjamang Simte
<nsymte.65@gov.in>, mmoniruzzaman@hotmail.com,
Sh S P Singh <jsabc-dea@nic.in>, H Atheli
<h.atheli@nic.in>, Rajesh Nandan Srivastava
<rajesh.srivastava@nic.in>, Parthasarathi G
<parthasarthi.g@nic.in>, Secretary MoFPI
<secy.mofpi@nic.in>, MANSUKH MANDAVIYA
<hfwminister@gov.in>, Sukriti Likhi <sukriti.l@nic.in>,
Mr DURGA MISHRA <secyurban@nic.in>, smita
<smitakumar.dop@nic.in>, Rakesh Aggarwal
<hozdel@cbi.gov.in>, Mahesh K.M
<mahesh.png@gov.in>, Secretary Power <secy-
power@nic.in>, V.Krishnaswamy DS
<v.krishnaswamy@nic.in>, Arvind Chaudhary
<md.ipa@nic.in>

Cc : rajesh ngma <rajesh.ngma@gmail.com>,
pooranngma@gmail.com, jyoli ngma
<jyoti.ngma@gmail.com>

Reply To : info@ngmaindia.gov.in
Dear Sir,

Kindly find enclosed a copy of vacancy circular for circulation among all attached / subordinate offices under your control
pleasa,

Thanks and Regards.

Dy. Director{Admin & Finance) &
Head of Office
National Gallery of Modern Art,



NoA-TH004/2020 /INGMA
Govesnment of India
Ministry of Culture
National Gallery of Modern Art
Jaipur House. New Delhi-110003

Dated: 17" August. 2071

Subject:- Filling up of (i) fwo posts of Deputy Curator (i) three posts of Public Relation Oflicer (iii)
three posts of Upper Division Clerks (UDCY (iv) two post of Assistant Director

(Administration & Finance) on deputation (including short term contract) hasis and (v)
one post of Assistant Library and Information Officer (vi}) one post of Security Officer
and  (vii) one post of Deputy  Carator  (Restoration) on Compositc  method
[deputation(ineluding short term contract) plus promotion] hasis in National Gallery of

Medern Art, New Dethi and its two hranches at Mumbai and Bengahuru respectively,

Applications are invited for tHing up of (i) two posts of Deputy Curator (i) three posts of
Public Relation Officer (iii) three posts of Upper Division Clerks (LDC)Y (iv) two post ol Assistant
Direclor (Administration & Finanee) on deputation (including short term contract) basis and {¥) e post
of Assistant Library and Information Officer {vi) one post of Security Officer and (vii) one post af
Deputy Curator {Restoration) on Composite method fdepuiation(ineluding short term contract) plus
promotion] basis in National Gallery of Modemn Art, New Delhi and its 1wo branches at Mumbai and
Bengaluru. National Gallery of Modern Art is a sub-ordinate office under Ministry of Culture and a
premier muscum of India with rich and exquisite collections of contemporary paintings. The details ie.
nitmber of posts: pay scale and focation of the posts are as ender:

1. Deputy Cuvator {(hy deputation (inchuding short terp contract)

Na. of Post-02

PR-3 R 15,600-39.100/- plus Grade pay Rs.5400/- (pre revised) Level-190 in Pay MalrixRs.36,100 -
[,77.500/- (Revised)

General Central Service Group *A”, Gazetied. Non Ministerial

Location of the post: - One each in National Gallery of Modern Ari, Mumbai andBengaturo,

¢

2. Public Relation Qfficer ((by deputaiion {(inchudine short term caniractl|

No. of Past-03

PB-2 Rs.9,300-34.800/~ plus Grade pay Rs.4600/- (pre revised) Level-7 in Pay Matrix
Rs.A44.900 - 142,400/ (Revised)

General Central Service Group "B, Gazelled Non-Ministerial
Location of the post: -~ One each in National Gallery of Modern Art, New Delhi,Mumbai

and Bengalury,

3. Upper Division Clerk (UDC)Y iby deputation (including short term contracty

No. of Post-03
Level-4 in Pay Matrix Rs.25.300 - 81.100/-
General Central Service Group *C* Non-Gazeiled Ministerial

Location ol the post: - One each in National Gallery of Modern Art, New Dethi,Bengalury

and Munihai,



4.

6.

Assistant Diveclor (Administration & Finance} [by deputation (includine shopt tertmeantraciy

Nao. of post — 12

PB-3 Rs 15600-39 100/ plus Grade pay Rs.0600/- {pre-revised): Levet |1 Pay Matrix 67700 -
2087007+ (revised)

General Central Service Group *A”, Gazetied. Non Ministerial
Location of the post: National Gallery of Modern Art, Mumbai and Bengaluru.

Assistant Library and Information Officer {Comuposite method Ibyv deputationfineluding
short term contract) phus promotion)

No, of Post-01

PB-2 Rs.9.300-34.800/- plus Grade pay Rs. 4600/ (pre revised): Level-7 in Pay Matrix Rs.44.000 .
1,42, 400/~ {Revised)

General Centead Service Group *B'. Gazetted Non-Ministerial Location ol the posl: - Nutional
Gallery of Modern Art, New Delhi

Security Officer [Composite _method by deputation (including short termeonteact)

pius promotion]

No. of Post-01

PB-2 Re.9.300-34.800/ plus Grade pay Re.4000/ (pre revised) Level-7 in Pay Matris Re.44,000 -
1.42.400/- (Revised)

General Central Service Group 137, Gazelted Non Ministedial Location of the post: - National
Gallery of Modern Art, New Delli,

Deputy Curator {Restoration) by Composite Method deputation fincludine shortterm

contract} plus promoetion

Note: In case one of the posts ol Restoration Assistant is held by the promotee and theother post
is held by direct recruits, the method of promotion will be operated.

No, of Post-01
PB-3 Rs.[5.000-39.100/ plus Grade pay Rs.3400/- (pre revised) @ Level-10 in PayMatrix
R856.108- 177 500/ (Revised)

General Central Service Group A7 Gazetled Noa-Ministerial Localion ol the post: - National

CiasHery of Modern Art. New Delhi.



JOB DISRIPTTON ANB BELIGIBILITY OF ABOVE POSTS

Lo Deputy Curator

Job Descrintion:

The National Gallery of Modern Arl, a preater musenm of bl with rich and GXquisite
collections of contemporary paintings. under the Ministry of Culture is seekingqualified candidates
for the post of Deputy Curator al Mumbai and Bengalura, Dy, Curator will fook afier the planning;
organizing the Educational, documentation. publication, exhibition programs and display of ant
works of the organization and supervise the Assistant Curator, Guide Lecturer and Technieal
Assistant: Display of Art works from the collection of Museum and cha nge the display periodically:
Liatson work with Embassy. Custom authority cte in conncction with the outgoing exhibition:
Supervising framing and mounting of exhibits: Supervising the activities of carpentry workshop and
to cater to the increased needs of the organization cte.

Elioihilitv:
Officers under the Central/State Governments/Union  Territories/ Awonomous  organizations
/Research Institutions incliding Professor/Associare Professor/ Assistant Professor or cquivalent in
Universities:

a) (i) holding analogous posts on regular basis in the parent cadre or Department: or

(i) with two years® service in the grade rendered afler appointment therclo on @ regular basis in
posts in the Pay Band-2. Rs 9.300-34,800/- with grade pay of Rs. 4,800/ {pre-revised) : level §
Pay matrix Rs.47.600-1,51.100/ (revised) or cquivalent in theparent eadre or department or

4

({fl) with three years’s service in the grade rendered after appointment thereto on o regular hasis in
posts in the Pay Band -2, Rs.9.300-34.800/- with grade pay of Rs.4,600/- {pre-revised) Level 7
pay matrix Rs44.900-1,42. 400/ (revised) ar equivalent in the parent cadre! departiment : and

b) Possessing the tollowing educational qualifications and experience:-

Fssenfinl

iV Master’s Degree in Fine Ang or Art History & Criticism or Museology from a recognized
university:

{ii) At least three years™s experience in organizing exbibitions or production and publication of books
& Journals on Indian Art or teaching Musealogy or History of Art or Fine Arts in a large
Museum/Aallery/Organization/Bducationa] Instifution.

Desirable

LAAAE A LA

() Degree/Diploma/Certificate in any Voreign Language other than Lnglish from arecognized
Usiiversity/institution.

() Research experience supported by published works in the field of At & Culture.



2. Publc Relation Oflicer

Jub Deseription:

The National Galtery ol Modern Art, g premier muscum of India with rich and exquisite
collections of contemparary paintings. under the Ministey of Culture is seekingqualified candidates for
the post of Public Relation Officer at New Delhi. Mumbai and Bengalure. The incumbents will be
responsible for updating of Museum website as well as mailing list: interneting with visitors, updating
and implementing muscum visitor's faciiities: planning public retation proorams; keeping Haison with

media, cohral centersal embassics. vther galleries ete. and advising the management on policy issues
and communication strategies cte.

Lligibility

Officers under Central Government/State Governments/Union Territories/Autonomous  Bodics/
statutory Grganization or Recognized Research Institutions or Public Sector Undertakings or
Liniversitics or Semi Governments.

(a} () holding analogous posts on regulur basis in the parent cadre or Department: or

{i1) with five years™ service in the grade rendered after appointment thereto in o regular basis in posts in
the Pay band - 2 Rs. 9300-34800/- plus grade pay of Rs. 4200/ (pre-revised) @ level 6 Pay matrix

R 35400-112.400/ (revised) or cquivalent in ihe parent cadre or department: and

(b)  Possessing the following educational quatilications and experience aamely:

Essentinl
() Bachelor's degree in Journalism or Mass Communication or a recoanizedUniversity: and
iy Two years™ experience in public relation. journatism or event management in a reputed media unit
“such as AAJ Fak (Today TVY NDTVY, Times of India eic™ or event manauerment organization
under the Ministry of lnformation & Broadeasting,

Desivable
(fr  Master’s Degree in Journatism or Mass Communication or

(i) Certificate course [rom a recognized institute or university in any foreign longuageas included in
the Schedule of foreign languages efthe United Nations

3. Lipper Division Clerk (UDOCY

Job Deseription:

The incumbent will be responsible Tor recruitment and appointment of regular stalf and
outsoureing of contract stadts maintenance of service books: leave account; issue of financial sanctions:
preparation of budget: posting/transfes and deployment of stalf: maintenance of files; putting up draft
replies: dispaich related activities including inward & outward and should be capable of taking up

reception and other works as required i the office system.



[PHaibility

Offtcials ol Centrad Government or State Governments or Linion TervitoriesAdministrations or semij
Governments or autonomous organizalions:

{1 holding anslogous poston regular basis in the parent cadre or department: or

(1) with eight vears with regular service in (he grade of Lower Division Clerk orequivalent,

Note P The departmental officers in the feeder category who are in the divect line of promotion
will not be eligible for consideration for appoiptment on deputation/absorption. Similarty,
deputationists shall not be eligible Tor consideration for appointment by promotion.

Note 2% @« (Period of deputation (including short term contract) ncluding the period of deputation
{including short term contraes) in another ex-cadre post held immediately preceding this
appointment in the same or some other orgamzation/department of the Ceniral
Government shall ordinarity not 1o exceed three years, The maximum age limit for
appointment by deputation {including short 1erm contract) shall not be exceeding 56 vears
as on the closing date of receipt of applications).

(%10 he read for posts indicated at 81 Ne. { 1o 3 ahave)

4, Assistant Dircctoy (Administration and Finance)

Job Deserintion

The National Gallery of Modern Art, n premicr muscum of tadia with rich and exquisite
collections of contemporary paintings. under the Ministry of Culture is seeking qualilied candidates
for the post of Assistant Director (Administration and Finance) al Bengaluru, The incombents will
be responsible for all matters relating o administration, finance and vigilance, preparation of annual
budget, allocation of funds to ficld units. monitaring and controlling of expenditure, all personnel
matlers ¢.g. recruitment, promotion. amendment of recruitment rules. pension cases, clearanee of
audit abjections/ paras etc. e will also function as Drawing and Disbursing OfTicer,

Officers under the Central Government or State Goversments or Union Territories ar Autonemous
bodies or  Sttutory organizations or Recognized Research Institition o Public Sector
Uindertakings or Universities or Semi- Governmenis:

a) (i) Holding analogous posts on regular basis in the parent cadre or Department or

(i} With live years” service in the grade rendered aficr appoinanent thereto on a regular basis in
posts in the Pay Band-3. Rs.15600-39100/ pius grade pay of Rs.5400/- (pre-revised) [level-10
Pay matrix Rs.56.100-1.77.500/- (revised by 7 CPCY} or equivalent in the parent cadve or
department or

(i5) With six year's service in the grade rendered aller appointment thereto on a regular basis in
posts in the Pay Band-2: Rs.9300-34800/- plus Grade Pay ReA800/- {pre- revised) [ level-§
Pay matrix Rs.47.600-1.531.100/- {revised by 77 CPO)] or equivalent in the parent cadre or
department: or

{iv} with seven year's service in the erade rendered afier appointment thereto on a regular basis in
posts in the Pay Band-2: Rs.9300-34800/- plus Grade Yay ReA4600/-(pre-revised) [level -7 Pay
matrix Rs.d4.900-1 42,400/~ (revised by 7™ CPCY | or equivalent in the parent cadre or

department: and



b) (i) Possessing the following educational qualilications wnd expericnee:-

Essentin

{i} A Bachelor degree from a recognized university.

(yMinimum five vears of experience of Baving dealt with all matters relating 10
administrative, establishment ard finance function.

Desirable

4]

Master of Commerce or Master of Arts (I conomics) or Master of Business Adminisiration or
Master of Business Econontics or Master ol Public Administration or Cost or Chartered

Accountant.

Note: b= The officer in feeder grade must have undergone ai feast tvo weeks training in
Establishment and Finance matter in institute of Secretarial Training and Management
or similar other training institute.

Noter 2:- The departmental Administrotive Officer in the pay band -2: Rs.9300-34800/- plus grade
pay of Rs.4600/-(pre-revised) fla:\cl 7 Pay matrix Rsa0.900- 142,400/ (revised by 79

CPC) with seven year regular service in the grade will also be considered slong with

ouisiders and in case he or she s selected for appatniment (o the post the same 5ImH be

deemed to have been fitled by promotion.

{Period of deputation {including short term contract) including the period of deputation {including
short term contract} in another ex-cadre post held immediately preceding (his appoistment in (he

same or some other arganization/department of the Central Government shall ordinarity not 1o

exceed four years, The maximum age Bmil for appointment by deputation (ISTC) shatl not be

exceeding 36 years as on the closing date of receipt of applications).

Assistant Librarv and Information OfficerJah

Deseription:

The incumbent will be responsible for managing day to day activities of the library: arranging
meeling of the library commiltee for acquisition ol new books: rendering library services/assistance
to rescarch scholars, art students and generat public visiting the library and: maintaining News
clippings for record and rescareh purposes: classification and cataloguing of books. cte,

Llieihility

()

Officers under Central Governments or State Govermments or Union Territories or Public Scetor
undertakings or Reeognized Rescarch Institutions or Universities or Semi-Government or Statutory
or Aulonomous organizations:

(1) holding analogous posts on reguiar basis in the parent cadre or Deparlment; or
(i1} with five years” service in the grade rendered after appointment thereto on a regular basis in

posts in the Pay Band-2. Rs.9.300-34.800/- with Grade pay Rs.4200/- (pre- revised) level 6 Pay
matrix Rs35.400-1.12400/- (revised) or equivalent in the parenteadre/department; and

(b} Possessing the following essential educational qualiGeation and experience. namely -



{i) Bz;a.:bclovrs Degree in Library Science or Libvary and Information Seience from a reeoenived
University/ Institure; )

(1) Fwo years™ prolessional experience in a Library under Centeal / State Governments/ Aulonomous
or Statutory organization/ PSU/Universily or Recognized Research or Bducational Institution,

{i) Master’s Degree in Library Scicnce ar Library and Information Science from arecognized
University/ Institute: i
(i) Diploma in Computer Applications from a recognized University! Instituge,
Note: The Departmental Library and Information Assistant with atleast 3 years” reguiar servie. in the

grade will also be considered and in cuse he/ she is appointed tothe post.  the sime shall be deemed to
have been filled by promotion.

(Period of deputation including period of depatation in another ex-cadre post held immediate]y
preceding this appoimiment in the same or some other Organization or Department of the Central
Government shall ordinarily not excecd three years, Maximum age Jimit for appeintment on deputation
(ISTC) shall not exceed 56 years as on the ctosing date for receipt of applications).

G, Security Officer

Job Deseription:

The incumbent will act as overall security and surveitiance in-charge of NGMA premises; identify
prolection goals, objectives and mietrics consistent with the strategic  security needs of the
organizations; plan, develop and manage appropriate security policy. standards, guidetines and
procedures 10 ensure foolprool maintenance of securily: manage elfective operation ol acecss control
system. video surveillance and ensure proper network protection: oversee and manage iniclent
response plansing as well as investigation of security breaches, disciplinary and fegal matiers
associated with suel breaches: ensure protection from fire and safety hazards: enforce sules and
regulations refated W securily matiers; maintain excetfent coordination and relationship with police
and civic agencies; keep vigil and ensure that enly authorized materials sre allowwed in and out of the
premise; prepare duly rosters of sceurity assistant, caretaker, securily guards, ete.: ensure security and
dacumentation of all movements ol art objects in and out of the gallery: supervise and ensure adeqirate
and proper Janitorial and Sanitary services are in place at the gallery and its surrotndings; responsibic
for day to day opening and closing of gallery and maintaining securitized environment thereon: ensure
that security personnel are in proper uniform and perform assigned duties scrupufously wd any other
tasks assigned by Director/ Director General depending on exigencies of work.

Eligibility;
Officers of Central or State Police Organizations, Para Military Forces. Central Civil Defence
Organizations. Armed Forces Personnel in the Rank of Naib Subedar in Indian Anmy or Junior
Warrant Otficer in Indian Air Foree or Chief Petty Officer in Indian Navy:

Essentinl:

{a) (i) holding unatogotis posts on regular busis in the parcnl cadre or department: or

(i) wath five years regular service In the grade rendered atter appointment thereto on a regular



3. Applications, in duplicate. in the preseribed proforni phiced below (Annexure-1) and complete up-
to- dute ACR dossiers of the Officers (last five years) who can be spared in the event ol their selection
wlongwith vigilance clearance, integity certificaie. cadre elearance. major/minor penally statement for lf;c
i:l.::l ten years should veach the undersigned through proper channel within a period of ti()dd:ws lrom the date
of publication of the advertisement inthe Employment News. Certification by the forwarding authority at
the end ol the enclosed proforma may invariably he done certifying the correctness of the information
,l\'uhmillcd by the applicant together with conveying the vigilance clearance. cortification regarding
integrity and certification regarding non-imposition of the penalty upon the officer during thelast 1cn \-‘L-us'.‘f
f\[}luficzlllions received after the last date or otherwise found incomplete will not be considered andd Js[:mci
rejeeted,

4, FPhe erucial date for determining the eligibility, experience. age ete.will be the last date preseribed for
the receipt of the applications. The last date for receipt of the applications will be counted after excluding
the first date of publication of the vacancy/post in the employment nows, )

Ao The details regarding eligibility conditions, educational qualifications and experfence. application
form ete, are also available on the website of Ministry of Culture hupyavww,indincultsre.icin and NGMAs

wehsie wwsy pemaindinivov.in .
.
A i/
i t

TR
(. .l_\;'o\t.j 'I‘n}\'as)'

Curator & Hlead of Office

Email Id: jyotingmaiogov.in

Jaipur House, New Delhi-110003

Copy 10;-

Lo A Ministries/Departiment of Govt. of India for larther cicculation of the vacancy among alf the Attached ¢
Subordinate Offices / Autonomous Bodies / Public Scetor Undertakings ¢ Universitics 7 Recognized
Research tnstitutions / Semi-Government / Statitory Ovganizations under their contral.

Chief Sceretaries of al) States/Union Territories.

Administrative OfTeeer, National Gallery of Modern Art. Jaipur Hoose, New Delhi for dispiaving it on the

notice board ol the Gullery and for uploading it on the NGMA™s website.

4. The Director General, Doordarshan, Doordarshan Bhawan, Copernicus Marg, New Delhi- 1000 wilh
the request to telecast the vacaney i their Bulleting / News on Emiploviment,

3. Director General, Akashwani {ATR) Akashwani Bhawan, Sonsad Marg, New Delhi for dissemination in
their Buileting / News on Bmployment,

6. The Director General (Resettlement Division), Ministry of Defence. West Block-1V. Wing-1 RK. Purin
New Delhi for wide publicity among eligible olTicers.

7. Al Attached!Subordinaie Oltices/Amonomous Organizations under the Minisuy of Culture.

National Gatlery of Modern Art, Mumbat - for upleading on the website,

9. National Gallery of Modern Art, Bengaluru - for nploading on the website.

HY Registrars of all Universities.

M. Director. Employment News, West Block. R Param, New Delhi 110066,

12, All autonomous/attached/subordinate Offices under Ministry of Cultare.

13, NIC Cell. Ministry of Cultwre Tor uploading the notice on Ministry of Culture™s website.

el bt

o

Curator & Head of Office
LEmait B pyolingmaizigov.in
Jaipur House, New Delhi-1 10003



ANNEXURTE-I

BIO-DATA/ CURRICHLUM VITAE PROTORMA
L Name and mh;s\ m—)
{in Block Letiers)
ET)“iEL,Bf?i:Em (in Christanerny |7 B o T

3.0 Date of entry into service

ii) Date of relirement under
Central/State Government Rules

4. Educational Qualilications

3. Whether Educational and othor gualifications
required for the post are satisfied. (17 any
qualification has been treated as cquivalent to
the one preseribed in the Rules, state the
authority for the

same)

Qualifications/ Expericnce required as
mentioned in the advertisement/ VALY
cirenlar

Qualifieations/ experience possessed

by the officer

Essential

Essentinl

A} Qualification

A} Qualification

B) Experience

13) Expericnce

Desirahble

Desirable

A} Qualification

AY Qualification

B) Lxperience

B) Experience

Note: This column needs to be amplitied 1o
indicate Essentiat and Desirable Qualifications as
mentioned in the RRs by the Administrative
Ministry/Department/Oflice af the time of issue
of Circular and issue of Advertiscment in the
Employment News.

In the case of Degree and Post Graduate
Qualifications  Elective/  main  subjects  and
subsidiary subjects may be indicated by 1he

candidate,




,,,,,,,,,, S  —

entries made by vou above, vou mect the
requisite Essential Qualifications and work
experience of the past.

6.1 Note: Borrowing Bepartmients are (o
provide their  specific  comments!  views
conlirming the relevant Essentiad
Qualification/ Work expericnce possessed by
the Candidate (a5 indicated in the Bio-

Data) with reference te the post applied. N

Y, Details of Lmployment, in chronologicat order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient.

Office/Institation | Post heldon | From To Level/Pay  Seale ol | Nature of Duties
regular basis the  post held  on ] (in detaily
regubar basis Highlighting

expericnes
required for the
st

applied for

8. Nature of present employment i.e. Adhoc or
Femporary or Quasi-Permanent or

Permanent

9. In case the present employment is held on

deputationfcontract basis. please stale
a) The date of b} Period of appointment on| ¢) Name of the parent | d) Name of the post

iitial appointment | deputationfeantract office/organization o | and Pay ol the post
which the | held in substantive
apphicant belongs capacity in the parent

organization

Note: in case of Officers already on depulation. the applications of
such officers should be forwarded by the parent cadre/ Department along
with Cadre Clesrance, Vigilance Clearance and Integrity certificate.

Notes Information under Cohonn 9¢c) & (d} above must be given in
all cuses where o persen is holding a post en deputation outside the

cadre/ organization but stitl maintaining a fien in his paren(

cadres organization




010 any post held on Deputation in the pasl
by the applicant. date of return from Uhe last

depumuun and other details.

. Additional details about present
employment;
Please state whether working under (indicate
the name of your employer against the
refevant column)
a) Central Government
b) State Governnsent
) Autonomous Organization
d) Government Undertaking
o) Universities
1y Others

12, Pleasc state whether you are working
the same Department and are in the feeder
grade or feeder to feeder grade,

13, Are you in Revised Scale of Pay? If yes,
give the date from which the revision ook
place and also indicate the pre-revised scale

F4. Tolal emolements per month now drawn

Basic Pay in the pay Level
matriy

Total Emotuments

detaifs may been closed,

I3, In case the applicant belongs to an Organization which 1§ not following the Central
Government Pay-scales, the latest salary stip issued by the Organization showing the followi g

rate of increment
break-up
details)

Baste Pay with Scale of Pay and | Dearness Pay/interim
fother Allowances ete., (with

reliel Total Emoluments

16.A Additional information, if anv, relevant to
the post you applicd for in support of your
suitabilily for the post,
(This wmong other things may provide
information with regard to (i) additional academic
qualifieations  (i)prolessional training
and (i) work experience over and above
prescribed inthe Vacaney Circulas/Advertisement)
(Note: Enclose a sepuarate sheet, if the space is




insuflicient)

6.8 Achievements:

The candidates are requested o indicate
information with regard (o;

(i) Rescarch publications aml reports and
special projects

(1) Awards/Scholarships/OlTicial
Apprecration

(i) Affiliation with the professional
bodies/nstitutions/societies and:

(iv) Patents registered in own name or
achieved for the organization

{v) Any researchy innovative measure
involving ofticial recognition

vi) any other inforination,

{(Note: Enclose a separate sheet if the space is
insulficient)

[7. Please state whether you are applving for
deputation (ISTCYAbsorption/Re- emplovinent
Basis.#

(OfMcers under Central/State Governments e
only eligible for "Absorption”. Candidates of non-
Governmeni Organizalions are eligible onfy Jor
Short Term Contract)

# {The option of 'STC" / 'Absorption’’ Re-
employnient ‘are available only ifthe vacaney
circular spectally mentioned recrustment by "STC
or "Absorption” or" Re-cmployment™),

18 Whether befongs to SC/ST

| trave carefully gone through the vacancy clrealar/addvertisement and | oam well
aware that the information furished in the Curriculum Vitae duly supported by the
documents in respeet of Essentinb Qualification/ Work Experience submitted by me will
also be assessed by the Selection Conmmitiee at the time of seleetion for the post. The
information/ detaily provided by me are correct wd true o the best of my knowledge and
e maderial fact having a bearing on my selection has been suppressed/ withheld,

(Signature of the eandidate)

Address e T




M ) . .y
SSU National e-Governance Division {NeGD)

Digital India Corporation

N-21012/8/2021-NeGD 10 August 2021

CIRCULAR

Subject: Filling up of various Senior Management positions in NeGD on
deputation basis

The National e-Governance Division {(NeGD), under Digital India Corporation, a not
. for profit company of Ministry of Electronics & Information Technology (MeitY),was
“v’f""‘i"Set up in order to facilitate and support Programme Management of the Digital

E’“‘ ~=_India Programme with a vision to transform India to a digitally empowered society
R Th: ‘5'@ and knowledge economy. NeGD has a judicious mix of Professionals from Private
g%—, i\ Sector and Deputationists from Government to ensure that requisite skill sets are
g%_ E‘ 7‘3 -+ available to execute the designated tasks. A brief write up on Digital India and
v‘g % ;g NeGD is enclosed at Annexure-I.
A =
"%’ 2 ;‘\ ) NeGD is currently inviting applications for the following position on
S B E deputation basis from officers of the Central & State Government, PSUs, and
Autonomous or Statutory bodies of Government of India, States & UT Govt.:
S. | Name of the Post | Mode of { Pay Level & Pay Band No. of
No. Recruitment post(s)
1. Director Deputation Pay Matrix Level-14 01
;{ {Project Appraisal & PB-4
% ‘f’*”) Finance) - Rs. 37,400/-67,000/-
- Grade Pay - Rs. 10,000/~
i ; 2, Director Deputation Pay Matrix Level-14 01
P’}} (Programme PB-4
Management) - Rs. 37,400/-67,000/-
- Grade Pay - Rs. 10,000/-
3. Director Deputation Pay Matrix Level-14 01
(Strategic Planning PB-4
& e- Infra) - Rs. 37,400/-67,000/-
- Grade Pay - Rs. 10,000/ -

The eligibility criteria are given at Annexure-II.

The initial period of deputation shall be for two years, extendable as per

Government instructions subject to requirements of NeGD. The pay of the selected

candidates will be regulated under the provisions contained in the DoP&T OM

of ’%; No.6/8/2009-Estt.(Pay-II} dated 17/6/2010 and OM No. 2/11/2017 - Estt. (Pay-
a5

Hgg B 8



) dated 24/11/2017 as amended from time to time. Other benefits shall be as per
NeGD norms of Deputations.

The detailed Job Descriptions are placed at Annexure 1.

3. Eligible officers may send their applications in the prescribed proforma
{Annexure IV) through proper channel to the undersigned within 30 days from the
date of publication of the advertisement for these vacancies. Those who had applied
earlier in response to this Department’s Circulars in this regard need to apply
afresh.

Prescribed proforma of application form, eligibility conditions, Job Description and
other details can be downloaded from the official website of MeitY, Digital India &
NeGD viz. https://www.meity.gov.in/, https://www.digitalindia.gov.in/ and
https:/ /negd. gov.in/ .

4. Applications not received through proper channel and not accompanied with
vigilance clearance/integrity certificate and attested copy of APARs for the last five
years, shall not be considered.

5. Candidates applying without proper No Objection Certificate (NOC) in the
attached format will not be considered.

6. Applications, which are incomplete or are not accompanied with the required
documents will not be entertained and no correspondence will be made or
entertained in this regard.

Dr. Alok Kumar Goel
8r. General Manager, CB/HR
National eGovernance Division
4th Floor, Electronics Niketan,

6-CGO Complex Lodhi Road, New Delhi -~ 110003



Annexure-l

Digital India Programme

Digital India is a flagship programme of the Government of India with a vision to
transform India into a digitally empowered society and knowledge economy. Digital
India Programme was launched by the Prime Minister of India Shri. Narendra Modi
on 1 July 2015.

The Digital India programme is centred on three key vision areas:
s Digital Infrastructure as a Core Utility to Every Citizen
¢ Governance & Services on Demand
¢« Digital Empowerment of Citizens

Digital India Corporation (DIC)

The Digital India Corporation (formerly Media Lab Asia) has been set up by the
Ministry of Electronics and Information Technology {MeitY), Government of India, to
innovate, develop and deploy ICT and other emerging technologies for the benefit of
the common man. Digital India Corporation plays the role of a leader in promoting
e-Governance by taking forward the projects and activities of Digital India
Programme, to facilitate its stakeholders to realise its goals. It also provides
strategic support to Ministries & Departments, both at Central and State level for
carrying forward the mission of Digital India Programme by way of Capacity
Building for e-Governance projects, promoting best practises, encouraging Public-
Private Partnerships (PPP}, nurturing innovation and technology in various
domains.

Digital India Corporation entails following responsibilities:

1. To provide leadership and support to Government of India through MeitY¥; to
steer and anchor the Digital India Programme along with related policy and
implementation initiatives.

2. To support MeitY with regards to policy and implementation related issues
concerning various ongoing programmes & schemes in the ICT domain as well
as new initiatives undertaken as part of the Digital India Programme.



3. To support Ministries/Departments, both at Centre and States, as well as other
stakeholders in crafting e-Governance strategies, to further promote
Accountability, Efficiency, Efficacy and Transparency.

4. To source talent and resources both from the market as well as within
Government in ICT domain to Ministries/ Departments on chargeable basis
under Central & State Government; a talent pool of technically skilled
manpower f{or hardware, software, networks, cyber security and laws,
standards, quality and testing, etc.

5. To promote innovation and evolve models for empowerment of citizens and also
to promote participatory governance and citizen engagement across the
government through various platforms including social media.

National e-Governance Division (NeGD)

In 2009, National e-Governance Division was created by the Ministry of Electronics
& Information Technology as an Independent Business Division under the Digital
India Corporation {erstwhile Media Lab Asia}. Since 2009, NeGD has been playing a
pivotal role in supporting the Ministry of Electronics & Information Technology in
Programme Management and implementation of e-Governance Projects and
initiatives undertaken by Ministries/ Departments, both at the Central and State
levels.

The envisioned roles and responsibilities of NeGD are as follows:

1. Providing strategic direction in terms of framing policies and implementation
strategy for the Digital India Programme in different domains of e-
Governance

2. Proactive support to Central and State Governments for Mission Mode
Projects and other e-Governance projects

3. Acting as a facilitator and catalyst for implementation of Digital India
Program by various Ministries and State Governments

4. Providing technical assistance to Central Ministries/ State Line Departments
in their e-Governance projects either directly or in collaboration with
professional consultants

5. Undertaking technical appraisal of e-Governance projects for examining
issues like overall technology, architecture, framework standards, security
policy, service delivery mechanism, sharing of common infrastructure, etc

6. Developing generic / model Expression of Interest, Request for Proposal,
Standard Contracts, PPP Models and other related documents for various
stages and requirements of projects for use by the States

7. Ensuring effective citizen engagement and communication with all
stakeholders using offline and Social Media channels

8. Impact assessment and e-Readiness measurement of e-Governance projects
of all States / UTs

9. Recruitment, deployment and HR management of specialised resources in
the State e-Governance Mission Teams in all States and UTs



10.Training and development initiatives, including-

» Development of competency frameworks, training guidelines, case studies,

ete
¢ Developing Online and Web based Training and set up Learning

Management System
+« Knowledge management and sharing through workshops, development of
case studies, sharing best practises and creation of knowledge

repostitories, etc.
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Annexure-IIl

Detailed Job Descriptions

1. Director {Project Appraisal & Finance)

Division i NeGD

Function + s I Project Appraisal & Finance
Band 7 ovoooos w0 ] Senior Management — Director
Reports To oo | President & CEO, NeGD

Job Objective
The objective of this position is to ensure timely appraisal of e-Governance related
project reports received from various government departments and agencies and
to provide leadership and direction to the Finance & Accounts function at NeGD.
The officer will be directly responsible for framing policies around financial
management for NeGD and monitor effectively the finances of NeGD. He/she will
also be responsible for statutory and regulatory compliances for all the financial
affairs of NeGD.

L . PRIMARY RESPONSIBILITY
Financial Statements & Records:

» Ensure regular compilation of financial statement for NeGD

¢ Ensure preparation of financial reports for various projects for which NeGD
has implementation role

¢ Ensure production of performance reports, performance indicators and a
range of other management statistics for effective decision making

s Ensure compliance to statutory rules and regulations for all financial
matter related to NeGD.

Funds Management:

¢ Establish, implement and monitor efficient norms for fund management
for NeGD.

e Ensure timely disbursement of funds to different agencies as per the
guidelines and against the sanctioned budget.

Budgeting:
» Ensure preparation of annual budget of NeGD

Bills and Expenses Monitoring:
e Monitor the timely clearing of bills and payments in line with the
established principles and guidelines
¢ Ensure timely payments of salaries to NeGD employees

Financial Appraisal:

¢ Ensure timely financial appraisal of project reports
« Ensure development of generic financial model and guidelines about
project financing for projects that can be adopted by different agencies.




Project Appraisal:

Coordinate among all NeGD divisions (Finance, Capacity Building
Management Cell, Technology, eServices) for timely appraisal of the
relevant parts of reports

Identify and empanel external subject matter experts to assist in the
project domain area appraisal

Guide subordinate in appraisal of project reports and review the project
appraisal report

Maintain communications with the concerned agencies regarding status of
project appraisal

Monitor the progress of project appraisal and manage the MIS

Appraisal Standards:

Oversee the development of model e- Governance project development tool
kit to act as a guide to the implementing agencies.

Oversee the development of project appraisal guidelines to help other
NeGD division in appraisal of project reports in the respective subject
areas

In addition to the above responsibilities, the incumbent may be assigned any
other task from time to time by the President & CEO, NeGD.




2. Director (Programme Management)

ivision e

Function .0 /| Programme Management

Band: % | Senior Management - Director

Repo_rtS'-To'.

President & CEO, NeGD

Job Objective:.

To conceptualize, develop and implement new and innovative [ICT and e-governance
project that help in achieving in the overall objectives of Digital India. The officer will
be responsible for conceptualizing and formulating innovative e-Governance projects in
consultation with the relevant stakeholders, obtaining the necessary approvals and
implementing the same. He/ She will be responsible for all activities related to the
project development and Program Management domain within NeGD.

. PRIMARY RESPONSIBILITIES '

Programme Management of Digital India strategy managing implementation in
Central Govt. Ministers & States.

Supporting State Governments and Central Line Ministries in designing and
implementing respective program strategies.

Liaison with other Stakeholders, academia, civil society organization for organizing
workshops on various DI programs.

Subject matter expert and liaison for Promotion, Review and Assist in creating
sound digital media solutions.

Liaison with Industry/Trade bodies for collaboration and participation.

Seeking budgetary and all necessary financial approvals as per Govt. rules/ norms.

Define the program governance controls, schedules and targets for MMPs under
NeGD/ Digital India.

Plan the overall program and monitoring process.

Manage the program budget

Manage risks an issues and taking corrective measurement.

Coordinate the projects and their interdependencies

Manage and utilize resources across projects

Ensure stakeholders communications

Align the deliverables to the program outcome with the aid of the business Change
Manager

Manage the main program documentations such as the Program Initiation
Document and other details of programme Life cycle

Working knowledge of Project Management Software-MS project/ Open source
Provide support to various e- Governance comrmittees / Apex Committee on Digital
India

Proactively identify requirements of project initiation support through coordination
with different central and state agencies,

Conceptualize, design, develop and facilitate implementation of ICT and e-
Governance Projects

Lead the project teams and coordinate with different stakeholders for incubating




different eGovernance projects
¢« Prepare DPRs, RFPs and Proposals to support implementation of new e-Gov
projects,
s Support implementation of Digital India/ e-Kranti Mission Mode Project (MMP).
e Carry out technical appraisal of eGovernance projects.
e Manage future & existing assigned eGovernance projects/products.

In addition to the above Primary responsibilities, the incumbent may be assigned any
other task from time to time by President & CEQO, NeGID.




3. Director (Strategic Planning & e- Infra)

_ . |NeGD
Function ... ** ' [Strategic Planning & e- Infra
Band - :+ - :{Senior Management - Director
Reports To o President & CEO, NeGD

Job Objective:
The job holder will be responsible for providing Strategic Planning support in the areas of
project design, bid process, monitoring & evaluation, programme management and
providing information to the NeGD Committee and other apex bodies on the status of the
various e-Governance initiatives in the country, especially those related to the Digital India.
Implementation of Digital India including eGovernance project design, bid process, e-Infra
and e-services etc

Strategic Planning for e- Governance

1. Long term planning and policy for Digital India initiatives

2. Support to the NeGD Committee and other high level Committees in planning, policy
making and programme monitoring.

3. Review regular progress assessment reports with qualitative inputs and flagging and
deviations/ issues that would need to be looked into by their higher authorities.

4. Bring out comparative analysis and provide assistance in formulating policies & best
practices.

5. Ensure timely preparation of reports and circulars for both internal and external

distribution on project progress

Miscellaneous

s Liaise with SeMTs to provide guidance and advice on matters related to contracts and
procurements

= In addition to above Responsibilities the incumbent may be assigned any other tasks
from time to time by President & CEO, NeGD




@

10. Academic & Professional Qualification:

PART 1

Annexure-IV

Application for Deputation in National e-Governance Division (NeGD)

A R i

for Senior Management positions

Post Applied For (Post Code)

Name in Full

Father’s Name

Sex — Male/Female

Nationality

Date of Birth (dd/mm/yyyy)

Date of retirement under central/

State Government Rules

Marital Status

Address for Correspondence

Phone Nos. Office
Residence
Email ID

Affix recent
passport size
Photograph

Name of the Year of Exam. /
Institute/Board/ | Passing Degree

University

Aggregate
percentage of
marks &
division

Remarks




11. Total Experience in number of Years and Months

Months.

12. Employment history, in chronological order:

Years

No Office/

Inst./Orgn.

Post
held

Period

(from -
to)

Pay Band &
Grade Pay
with
present
pay

Nature of
duties/
responsib
ilities

Siganificant
Accomplish
ments (If

any)

13. Relevant Training programmes attended

14. Special Achievements {Please give details)

15. Details of present post held

16. Designation

17. Date from which held

18. Scale of pay - Pay Band & Grade Pay

19. (Revised) with present pay drawn

20. Whether present post is held on regular/
tenure/deputation /temporary/ permanent/
officiating or ad-hoc basis and since when

21. If on deputation,, please provide following

additional details

i. Details of post held on regular basis

ii. Scale of pay

iii. Since when is the regular post held

iv. Period of appointment on

deputation/contract

v. Name of the parent office/organization

to which you belong:

vi. Name of the Ministry/Department/

vii. Organization where presently employed
with full address indicating name and
designation of contact officer and Telephone/Fax Numbers :

22. Additional details about present employment Please state whether

working under:




aj Central Government
b) State Government
c) PSU

d}) Autonomous Bodies

23. Remarks - The candidates may indicate information with regard to:
a} Research publications and reports and special projects

Awards /Scholarships/Official appreciation

b) Affiliation with the professional bodies/institution/societies and
¢} Any other information.

I hereby solemnly declare and undertake that all information furnished by me
is true, correct and complete to the best of my knowledge and belief. I
undertake that, if at any stage of selection or even after selection, any of the
information furnished by me is found to be false, incorrect or misleading, then
my candidature / appointment / services will stand cancelled / terminated
without assigning any reasons thereof.

Date: .oooviiiiinaa. Signature: (oo



Part - 2

NO OBJECTION CERTIFICATE (NOC) TO BE RECORDED BY THE
OFFICE/DEPARTMENT WHILE FORWARDING THE APPLICATION

1. Certified that the particulars given by the applicant are true, correct and
complete and have been verified from the office record.

2. The applicant, if selected, will be relieved immediately.

3. It is certified that no vigilance case is pending/contemplated against
him /her.

4. No major/minor penalty is in force or current against the official

5. No adverse remarks have been recorded in the candidate’s ACR for the
last five years,

6. Integrity of the candidate is certified as ‘Beyond Doubt’.

Date: Signature of the Head of the
Office/Department
Place:
Name:
Office Seal:
Phone No. &

Email ID



~ NG. A-11019/54/2021-NMPB (Admin)

~a% Government of India
(N7 National Medicinal Plants Board
A G Ministry of AYUSH
.,w‘; /*"/ *RKk R
151& 2™ Floor,
Red Cross Annexe Building,
Red Cross Road,
New Nelhi-110 001,
24 August 2021
Subject: Filling up of the post of Marketing Assistant on deputation (including short term
E_\ . contract) basis in the National Medicinal Piants Board (NMPB), Ministry of AYUSH
g.% : reg. .
Q. i
ﬁ%gg : Applications are invited for filling up one post of Marketing Assistant in the Pay Matrix
Jé s A §R3.35,4OO~1,12,4OO/— in Level-6, General Centra! Service Group ‘B’ Non-gazetted, Non-
_g%j; ‘;%ministerial on deputation (including short-term contract) in the National V~dicinal Plants
%ﬂ;}% B ¢-Board (NMPB), Ministry of AYUSH, New Delhi, as per details mentioned below:-
2. The eligibility and other requirements are given in Annexure- .
( A3 The terms and conditions of the deputatio‘n would be the same as prescribed by the
PN .ﬁ Department of Personnel & Trzining Vide their O.M.No.2/29/91-Estt (Pay II) dt. 5.1.1994, as

amended from time to time.

%x}gu\~ 4, Applications should be :;ent through proper channel in the prescribed Proforia
(ﬁg_ggxure-li). While forwardiny the ar vlications, concerned department should send up-to-
date APARs of last five years, Vigilance clearance cerdtificate & Integrity Certificate etc. of
the applicant in the prescribed proforma (Annexure- [il).

5. It is requested that vacancy may be given vide publicity and the particulars of eligible
officers who are fulfilling the eligibility prescribed and who are willing to be considered for
deputation and also possessir. y requisite experience and whose services ¢an be spared by
the parent department, may kirdly be forwarded to the Chief Executive Officer, National
Medicinal Plants Board (NMF3), Ministry of AYUSH, 1stg ond Floor, Red Cross Annexe
Building, Red Cross-Road, Nevs Delhi- 110 001 within 60 days from date of pubdication of
the advertisement in Employrment News. Applications received after the last.date or without
the APARs o otherwise found incomplete will not be considered. No applicant will be

Page 1 of 6
) |
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TG 0 WRN aw D Do ook align selechiun (Inis aoverusement and other aelals

annexures are also avallable on the website of the board ie. www.nmpbnic.in and
www.ayush.gov.in)

Te

W

5.

!\W_,_M

XL_:W aiw r‘sﬂaﬂu
Murugeswaran)

Deputy le@CtOf (Medlcmat Plants)

Ail Ministries / Departments of the Govt. of India.

CCRAS / CCRH/ CCRUM / MDNIY / CCRYN / All SMPBs.

Deputy Secretary, Ministry of AYUSH with the request to upload this advertisement
on Ministry of AYUSH website / Notice Board.

. Manager (M & T), NMPB with the request to upload this advertisement on NMPB

official website. , ‘
Chief Secretaries of all States / UTs for wide circulation.

Copy to:

1.
2.
3.

PPS to Secretary (AYUSH)
PS to CEQ, NMPB
Dy. CEO, NMPB.
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Marketing Assistant

Eligibility Conditions, Experience efc. for filling up of the post on Deputation Basis
(inciuding short-term contract basis)

Officers under the Central or State Governments or Linion Territories or Universities or
recognized Research Institute or Public Sector Undertakings or Autenomous Statutory

organizations;

(a)y (i) holding analogous post on regular basis in the parent cadre or department; or

(i)  with Six years' service in the grade rendered after appointment thereto on a
regular basis in level-5 (Rs. 29.200-92,300/-) in the pay matrix or equivalent in
the parent cadre or depariment; and '

(b) Possessing the following educational qualifications and experience:

Bachelor degree from recognized University or Institute

Desirable:

Master of Business Administration in Finance or Marketing and Sales

Experience:

Two years' experience in Finance or Marketing or Sales from the Central
Government or State Government or Union Territories or Universities or
Research Institute or Public Sector Undertakings/Semi-Government or
Autonomous or Statutory Organizations :

Note:-

Period of deputation (including short term contract) including period of deputation(inciuding
short —term contract) in another ex-cadre post held immediately preceding tius
appointment in the same or some other organization or department of the Central
Government shall ordinarily not exceed four years. The maximum age limit for appointment
by deputation shall not be exceeding fifty-six years as on the closing date of receipt of

applications.
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Annexire- i

Application for the post of Marketing Assistant

P Name and Address (in Block letter)
¥ Date of Birth (in Christian era)
3 Date of retirement under Central/State
5 Government rules
4 Educational Qualification
5 Whether Educational and other qualification

required for the post are satisfied. (If any
qualification has been treated as equivalent
to the one prescribed in the Rules, state the
authority for the same)

Qualification/Experience Qualification/Experience
required possessed by the officer

Essential | {1}

Desired | (1)

2)

5. Please state clearly whether in the light of entries made by you above, you meet the requirement of the post.

7. Details of Employment, in chronological order, enclose a separate sheet, duly authenticated! by your signature =
the space below is insufficient.

Office/Institution | Post held | From To Scale of pay and | Nature of duties (in
basic pay detail)

8. Nature of present employment, i.e., ad hoc or Temporary or Quasi- Permanent or Permanent.
9. Incase the present employment is held on Deputation/Contract basis, please state:

a) The date of initial appointment

b) Period of appointment on deputation/Contract

c} Name of the parent office/organization to which you belong

Page 4 of6
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a) Central Government
b) State Government -
¢} Autonomous Organisation
d) Government Undertaking
e} Universities -
f) Others -

11. FPlease state whether you are working in the same Department and are in the feeder grade or feeder to feede:

grade,

12. Are you in revised scale of pay? If yes, give the date from which the revision took place and also indicate the pre-
revised scale.

13. Total emoluments per month now drawn
14. Additional information, if any, which you would like to mention in support of your suitability for the post.

(This among other things may provide information with regard to (i) additional academic qualification (i) professiona:
training and (iii) work experience over and above prescribed in the Vacancy Circular /Advertisement).

15. Whether belongs to SC/ST

16 Remarks

(The candidates may indicate Informanon with regard to (1) Awards / Scholarship / Official appreciation (2) Affiliatict:
with the professional bodies / Institutions /Societies and (iv) any other information)

I have carefully gone through the vacancy circular / advertisement and | am well aware that the Curriculum Vitae dul'-
supported by documents submitted by me will also be assessed by the Selection Committee at the time of S&IECUQ"‘

for the post. o

Signature

Address__ =¥

Place:

Date
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CERTIFICATE

(To be filled in by the Parent Office /Department)

Certified that the particulars furnished by the applicant have been checked from available records and found
correct.

Certified that the candidate is eligible for the post as per conditions mentioned in the advertisement.

Certified also that no Vigilance case is either pending or being contemplated against the applicant. Integrity of
the applicant is also certified.

Photocopies of complete and up to date APAR dossier of the officer for the last five years, duly attested, on
each page enclosed,

No major/minor penalty has been imposed on the concerned officer during the preceding ten years.

Signhature

Name & Designation of the Head of the Department/
Authorised Signatory with seal

Telephone Number
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No. 35018/04/2021-Admn-{
Government of india
Ministry of Power
Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001
Telephone No. 23715507; FAX No. 23717519

Dated : 17.08.2021

Y
‘ To
1, Secretaries of all Ministries/Departments of Government of India

2. Chairperson, Central Efectricity Authority.

3. Chairmen/Heads of ail Public Sector Undertakings/Autonomous/Statutory Bodies under
the administrative control of the Ministry of Power.

4. Chairmen of all the State Electricity Boards/Power Utilities.

5. Power Secretaries of all the State Governments/Union Territories.
6. Vice Chancellors of all Universities/ Head of all ITs/HMs.

7. Chairman, Engineers India Ltd.

2. Secretary, PESB, New Delhi.

\\‘ H - - - 1]
“‘\L . Subject: Appointment to the post of Chairperson in the Central Electricity Authority, on
| deputation/short-term contract basis - inviting applications for - regarding

Rl
&:‘"ﬁé Sir/Madam,
R
“n
' \ | am directed to state that the Ministry of Power requires the services of a suitable
\ candidate for filling up the vacancy of Chairperson, Central Electricity Authority in Level-17 in Pay
Matrix/ Rs.2,25,000/-{pre-revised) with ex-officio status of Secretary to the Government of india,
in the Central Electricity Authority, an attached office of the Ministry of Power. The incumbent
of the post is entitled to other allowances/ benefits as per rules of the Central Government.
2. In this connection, | am directed to request to circulate the vacancy of Chairperson,
| CEA for filling up on deputation/short-term contract basis in the Central Electricity Authority
W (CEA).
33
""\i & 3. The appointment to the post of Chairpersaq in the Central Electricity Authority is made in
;x; “;.@_ accordance with the provisions contained in Séctipn 70 of the Electricity Act, 2003 available at
A\ \;‘i /
o) &‘?"
. o . J\w . -
B 5“‘62\{ -

o
=



"http://powermin.nic.in/en/content/Electricity-Act—ZOOS" read with the Central Electricity
Authority (Terms and conditions of Service of Chairperson and other Members) Rules, 2005
which are available on the Miristry of Power Website
”http://powermin.nic.in/sites/defauIt/ﬁies/uploads/gazette_z.pdf“.

4. The broad duties and responsibilities attached to the post of Chairperson, CEA is indicated
in Annexure-l. The format in which application is required to be submitted, can also be
downloaded from the Ministry of Power Website:

"http://powermin.nic.infen/content/vacancies”.

5. The eligibility conditions for the post is as under:
{i} Maximum age limit : 58 years as on the closing date for receipt of application.
{if} Qualifications : No person shall be eligible for appointment to
the office of Chairperson, unless he/she has held:

{(a} the post of Chief Engineer or equivalent in the Level-14 in pay matrix (Rs.144200
- 218200}/Rs.37400-67000+GP.10000/-(Pre-revised) or higher post/Level in the pay
matrix on a regular basis for at least 05 years under the Central Government or a State
Government.

oF

a post equivalent to that of a post mentioned in clause (a) above under a State
Electricity Board or a semi-Government Organisation or a Public Sector Undertaking
or an Autonomous Body or a Statutory Body or a University or an Indian Institute of
Technology or an Indian Institute of Management on a regular basis for at least 05
years, and

(b} Experience: Minimum of three years’ field experience in the relevant field as
defined in sub-section {5} of Section 70 of the Electricity Act, 2003.

5. The appointment shall be on deputation/short-term contract basis for a period of five
years, subject to the condition that the services shall not be extended beyond the date of
superannuation,

7. The crucial date for determination of eligibility of applicants for the post will be the date
of vacancy i.e. 01.01.2022. e

8. It is requested that the above mentioned vacancy may kindly be given wide publicity
among the eligible candidates and the applications of suitable and eligible serving persons who
are willing to be considered and whose servicegcan be spared, may be forwarded to the Under

W

s



Secretary (Admn.l), Ministry of Power, Room No.26, Shram Shakti Bhawan, Rafi Marg, New Dethi-
110001 in the enclosed Proforma (Annexure-I} (in quadruplicate}. The application together with
the following documents/information may be sent so as to reach this office within 30 days from
the date of publication of the vacancy in the' Employment News/Rozgar Samachar'.

i.  Attested photocopies of Annual Confidential Reports/APARs for the last 5 years.

ii.  Vigilance Clearance Certificate & Integrity Certificate {to be signed by an officer
not below the rank of Deputy Secretary to the Government of India}.

ii.  Whether any penalty has been imposed on the applicant in the last ten years,
and if sg, details thereof.

9. it may be ensured that the particulars in Part-] of the application by the applicant are
duly verified and countersigned invariably by the employer. Applications received after the
closing date or without the prescribed documents/information will not be considered.

Yourgtaithfully,
e

Encl: As above
o A8
{Hausuanthang Guite)
UnderASecretary to the Government of india
: Tele No.23715327
Copy forwarded for information to:
. PSto Minister of Power

i.  PSto Minister of State for Power
. Sr.PPS to Secretary (Power)

iv.  NIC, Ministry of Power, for hosting the vacancy circufar on Ministry’s web-site. This
circular may be kept on the web-site till the end of March, 2022.

—————

{Hausuanthang Guite)

Under Secretary to the Government of india
Tele N0.23715327






ANNEXURE-]

DUTIES AND RESPONSIBILITIES OF CHAIRPERSON, CENTRAL ELECTRICITY
AUTHORITY

Chairperson

Overali coordination and control over the working of the Central Electricity Authority,
Administration and all matters relating to legal aspects of the Electricity Act, 2003 and

Rules, as amended from time to time.
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ANNEXURE-H

Application for the post of Chairperson in Central Electricity Authority
PART -1

CURRICULAM VITAE PROFORMA

1 Name and Address including
Telephone Numbers

(in Biock Letters)

2 [Date of Birth

(in Christian Era)

3 |Date of retirement under Central/
State Government/ Parent
Organisation Rules

4 IEducational Qualifications

5 |Whether Educational and other
qualifications required for the
post are satisfied. (If any
qualification has been treated as
equivalent to the one prescribed
in the Rules, state the authority

for the same)
Qualifications/Experience |Qualifications/Experience
required possessed by the officer

(1)
(2)
(3)

6 |Please State clearly whetherin the
light of entries made by vou
above, you meet the requirement

of the post
7. Details of Employment, in chronological order. Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient
Office/ Post From To Scaie of Nature of
Institution/Organisation|Held Pay and Duties

Basic pay {in detail)

(Plese also enclose details of work experience in not more than 150 words)




10

11.

12.

Nature of present employment i.e.
Ad-hoc or Tempaorary or on Contract basis
or Permanent

in case the present employment is held
On deputation/contract basis, please state —

the date of initial appoeintment
period of appointment on deputation/

Contract
name of the parent office/organization

to which you belong

Additional details about present employment

Please state whether working under
{indicate the name of your employer against
the refevant column)

Central Govt.

State Govt.

Autcenomous QOrganisation
Government Undertaking
Universities/ HTs/ 1IMs

Others

Are you in revised scale of pay? 1f yes, give
the date from which the revision took place
and also indicate the pre-revised scale

Total emoluments per month now drawn



13 Additionat information, if any, which you would like
to mention in support of your suitability for the post.

{This among other things may provide information
with regard to (i) additional academic qualifications
{ii} professional training and {iii) work experience
over and above prescribed in the Vacancy Circular/
Advertisement)

{(Note: Enclose a separate sheet, if the space is
insufficient).

14, Remarks {The candidates may indicate
information with regard to (i) Research
publications and reports and special
projects {ii} Awards/Scholarship/Official
Appreciation (ii) Affiliation with the
professional bodies/Institutions/sccieties
and (iv) any other information.

(Note: Enclose a separate sheet if the space is insufficient)

| have carefully gone through the vacancy circular/advertisement and  am well
aware that the Curriculum Vitae which are duly supported by documents
submitted by me will also be assessed by the Selection Committee at the time of
selection for the post.

Signature of the candidate
Address;

Telephone/Mobile No:
Fax No:

Certified that the abhove details have been verified and found to be correct.

Countersigned by the authorized signatory of the Employer with official seai




PART-11

{Name and address of the Office forwarding the application)

Reference No. Date:

Certified that:-
a. no vigilance case/disciplinary proceedings are pending or contemplated against Sh./Smt.
and the integrity of the officer is beyond doubt;

h. no penalty has been imposed on the applicant in the last ten years (If any penalty has
been imposed on the applicant please give details);

¢. no penalty is in operation against the applicant as on date (If any penalty is in operation
against the applicant, please give details)

Signature

Name

Designation

Office

(The Part-1l of the application must be signed by a Competent Authority not below the
rank of Deputy Secretary to the Government of India)

ok ok ok K K oK K
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